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A Word from the Director General
They say that time passes more 
quickly with every passing year 
and I’ve hardly had time to pause 
for breath this year. Since the 
June Referendum result to leave 
the EU the world of politics has 
been changing dramatically on 
a daily basis. Exactly how this 
decision will affect our members 

in the long and short term is difficult to predict, but we’re 
extremely grateful to all those who took the time to fill 
in and send back our “Brexit” survey and hope that you 
find the results interesting, included as part of our main 
article. We’d like to reassure all our members that AMPS 
is here to support you and offer help and advice on any 
aspects of not only the current situation, but with any 
questions you may have about our industry.

In the last issue I mentioned that this year marks the 30th 
anniversary of the formation of AMPS. Since making this 
announcement various people have contacted me to say that 
the first meeting was not until 1987 and that AMPS were not 
officially registered until 1989. So, although I slightly jumped the 
gun in the last issue, we still would like to hear your stories about 
the gen set industry, both past and present. Allan Bretherton, 
who recently received an AMPS Lifetime Achievement Award 
has kindly written an extremely interesting article for this issue 
about industry changes and development in his working lifetime.

And while we’re talking about Awards, now is your chance to 
nominate those deserving individuals and companies for the 2016 
AMPS Awards. Details of all awards and how to enter and entry 
forms are included in the magazine, and all are also available 
on the website. Don’t leave it too long to book your tickets for 
our glittering Awards Evening taking place on 10th November, 
which this year is at the Midland Hotel in Manchester. As well 
as an entertaining evening with great food, entertainment and 
of course, the Awards Ceremony, AMPS are hosting a meet 
the buyer/supplier afternoon at the same venue, when AMPS 
members will have the opportunity to showcase their business 
and meet buyers and consultant engineers from the wider 
Manchester area on a one to one basis. Space is very limited so 
if you haven’t already booked a table I urge you to do so quickly. 
Both events are coming under the ‘Power Connections’ banner 
so keep an eye out for updates in your mailbox.

I look forward to meeting up with many of you again in 
November (which I fear will come round very quickly). 

Until next time,

Paul Blything, Director General 
paul.blything@amps.org.uk 
01787 221025

welcome

www.meccalte.com
The world’s largest independent 
producer of alternators 1 – 5,000kVA

A Unique Commitment 
to Global Support

We believe that we’re a totally unique company because of the special combination of 

qualities that sets us apart from our competitors.

We know that it’s vitally important to offer the highest levels of global support to our 

customers. That’s why we offer world-wide support from India to Australia, from China 

to Europe. And, because we’re focused on one product range and we’re the world’s largest 

independent producer of alternators, you get real peace of mind as well as real backup.

Each Tiger’s distinct vertical black stripes and 

patterning are totally unique. When they hunt 

in long grass, with strong patterns of light and 

shade, their body shape is broken up so that they 

become almost invisible.
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Contents Welcome to AMPS Power,  
the "Brexit" issue 
Congratulations to all the AMPS members who have won 
numerous awards since our last issue of AMPS Power. Keep 
news of them coming – we’re proud to shout out about the 
success of our industry, and particularly our members.

We hope you enjoy reading this issue of AMPS Power and 
included are the following, now regular features from Susan 
Scurlock of Primary Engineer, the Technical Committee Blog, 
Case Studies and of course Member News. 

We extend a welcome to Kevin Bell of Advanced Diesel 
Engineering who will be writing a regular health and safety 
feature and has included a request in his first article for 
AMPS members to volunteer for a new AMPS Health 
and Safety Committee. We’re delighted that AMPS are 
highlighting this very important but tricky area, and will pass 
on any questions about H&S to Kevin and the committee.

In this issue of AMPS Power we’ve used the pullout section 
to include the nomination and booking forms for AMPS 
Awards 2016 and information about the afternoon Power 
Connections event – meet the buyer / supplier. Don’t miss 
out on this fantastic opportunity for AMPS members to meet 
with consultant engineers, facilities managers and decision 
makers from the northwest, also taking place on November 
10th at the Midland Hotel, Manchester.

Please continue to send relevant news accompanied if 
possible, by high resolution images for inclusion in the next 
issue of AMPS Power, and on the AMPS website.

The AMPS team

welcome

MEMBER

Contact AMPS 
Email us at :  
info@AMPS.org.uk

Main Contact Number:  

01787 221025
AMPS Registered Address: 
AMPS, CJAM Ltd, Peershaws, Berewyk Hall Court,  
White Colne, Colchester, Essex CO6 2QB

Director General  
Paul Blything  
paul.blything@amps.org.uk 
07980 374872

Secretariat and Accounts 
Lisa Dalton  
lisa.dalton@amps.org.uk 
01787 221025

Accounts dept: Accounts@AMPS.org.uk

Publications and Marketing 
Stuart Spooner 
stuart.spooner@amps.org.uk 
07734 680480

www.amps.org.uk
We’d love to hear from you – please get in touch if you have any queries 
or suggestions to make AMPS even better.

“�The�magazine�of�the��
��������generating�set�industry�”
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industry news

Power Sauce 
Bryland Fire Protection Wins Data Centre Award
As you may already be aware, Bryland Fire 
are now the proud owners of the Data 
Centre Physical Security & Fire Suppression 
Product of the Year award! Here is what 
Graham Turner, Managing Director of 
Bryland had to say:

“We are absolutely delighted in winning 
this award for the Data Centre NOVEC 
1230 install. This certainly was a challenging 
project, but the professionalism and 

technical ability of the Bryland team made 
what seemed like an impossible task quite 
straightforward. The NOVEC 1230’s design 
and install flexibility helped a lot during the 
delivery of the project, and this combined 
with our dedicated on site Senior Project 
Manager made sure that the project went  
in with the minimum of fuss. A big well done  
to all the team!”

www.brylandfire.com

Genpower are finalists for Family 
Business of the Year Award
After hundreds of nominations the finalists 
were announced for the Red Ribbon 
Awards, the only major award celebrating 
family owned businesses of all sizes. These 
exceptional family firms were chosen for their 
entrepreneurial spirit and true dedication 
to British commerce. Genpower were one 
of two of Wales’ finest family firms who 
were chosen to represent their region at the Red Ribbon Awards 
at Wembley on July 15 2016. No strangers to being nominated and 
winning awards, Genpower have also been finalists for the 2015 Sunday 

Times Fast Track 100, nationally nominated and 
regional winners of the 2015 Chamber Awards. 

And hot off the press… we’ve just found out that 
Genpower have been awarded the Outstanding 
Business of the Year and Business Growth Awards 
at the Radio Pembrokeshire Business Awards on 
21st July.

www.genpower.co.uk

IPU scoop Business Innovation Award at Sandwell Business Awards 2016!
The awards evening held at Sandwell College on July 14th celebrated 
the best business talent and innovation from in and around Sandwell.

IPU were awarded top prize for Business Innovation for their OilAlert 
Live package.

This innovative approach to tackling oil contamination brings together 
exceptional British technology from Tan Delta (OilAlert sensor) and 
their own customised software E/LOG.

The permittivity sensor used for OilAlert is 60 times more sensitive 
than a traditional di-electric sensor. Di-electric sensors only react when 
very high levels of contamination occur. By this time, engine failure is 
imminent and internal components are likely damaged. Permittivity 
sensors study an oil’s electro-mechanical footprint at its molecular level. 
It will detect the presence of trace metals in quantities as low as 10 
parts per million (or 0.001%).

This real-time analysis is then broadcasted using a cell phone link to a 
business’ service centre. These are received by E/LOG, a sophisticated 
software package that trends a wide range of engine parameters. 

Problems can be detected and identified immediately. If the problem 
is not urgent it can be added to the vehicles next service schedule. If 
major failure is predicted, the operator can be told to stop the engine 
before the problem causes a catastrophic and costly breakdown.

Genuine customers of IPU have saved £19,482 over 5 years in 
replacement parts and labour by installing OilAlert Live to vehicles.

On winning the award, IPU’s Divisional Director of Oil Conditioning 
Doug Campbell said: “We’re very happy to receive this award as it 
recognises not only the innovation that IPU has applied to this problem, 
but also the compelling value that it delivers to our diverse global 
customer base in power generation, marine, mining and other heavy 
industries”.

To learn more about OilAlert Live and IPU’s Oil Conditioning division, 
visit: www.ipu.co.uk/products/divisions/oil-conditioning/

GRADUATION CEREMONY FOR 
APPRENTICES AT GROUP HEADQUARTERS
With apprenticeships being at the heart of the business, The Automated 
Technology Group was delighted to hold a graduation ceremony 
for The Academy’s apprentices on completion of their academic 
programme. Held on 10th March at the Silsoe headquarters, the 
event celebrated the achievements of 17 apprentices from both The 
Automated Technology Group and PSJ Fabrications. Their certificates 
were presented by Group CEO, Andy Robinson, and Training Manager, 
Pauline Nichols. “We take great pride in our apprentices,” commented 
Pauline Nichols, “and it was a pleasure to congratulate them on this 
important milestone. It has been fantastic to see them progress and 
achieve new goals year after year and we wish them all the best for 
the future.” All of this year’s graduates of The Academy were offered 
the opportunity to continue their careers within ATG and PSJ. With 
the programme now accredited by the Institution of Engineering and 
Technology, apprentices also have the opportunity to continue their 
studies to register as an Engineering Technician, Incorporated Engineer 
or Chartered Engineer. The Automated Technology Group is currently 
recruiting talented individuals to begin work  
and study as apprentices in autumn 2016.

www.atg.gb.com
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AMPS Media Planner  
2016-17 

Good value advertising – 
Reach your customers 
through AMPS

There are a number of different ways to 
get involved in AMPS Power editorial. 

Contribute to feature articles – We’re often 
looking for contributions and opinion for our 
feature articles. If you’ve got experts who really 
know their stuff at your company we’d love to 
hear from you. 

Free editorial – If the story’s right and there’s 
sufficient space* we’ll try to include your 
company news and case studies in the member 

news section for free. Make sure we receive in 
plenty of time for the editorial deadlines. 

*  We operate a fairness policy where priority 
will be given to members who have not been 
featured recently. 

Editorial + Advert – Editorial space can 
sometimes be allocated in a package as part  
of an advertising deal. Please get in contact if 
this appeals. 

Editorial

Advertising

www.amps.org.uk
AMPS, Peershaws, Berewyk Hall Court, White Colne, Colchester, Essex CO6 2QB

Tel: +44 (0) 1787 221025  Fax: +44 (0) 845 3016853  Email: info@AMPS.org.uk

The Association of Manufacturers and Suppliers of Power generating Systems

Registered in England and Wales Registration No. 02440097
© Copyright AMPS 2015 

This publication, its design and graphics (except those belonging to members of the organisation) are owned 

by AMPS and may not be reused without the express written permission of the copyright holder(s).

The Association of Manufacturers and 

suppliers of Power Systems and ancillary equipment

AMPS 

ISO 8528  UL2200 

Technical GuidesThe AMPS Technical Committee has developed a series of innovative guides 

in relation to International Standard ISO 8528. They are available free to 

AMPS members and can be purchased by non-members.

AMPS Technical Guides to ISO 8528:

Part 1 – Application, ratings and performance

Part 2 – Specifi cation for engines

Part 3 –  Specifi cation for alternating current 

generatorsPart 4 – Control and switchgear

Part 5 –  Reciprocating combustion driven 

alternating generating sets

Part 6 – Test methods

UL2200 Guide Requirements to cover stationary engine 
generator assemblies 

rated 600 volts or less.

To get your copies of the 

AMPS Technical Guides, 

visit the AMPS website. 
www.amps.org.uk
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AMPS TECHNICAL GUIDES Part 2: SPecification for engineS

The Association of Manufacturers and suppliers of Power Systems and ancillary equipment

AMPS
GUIDES

PART 2: Specification for Engines

TECHNICAL
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ON-SITE POWER Jargon Buster
The no-nonsense guide for generating sets 

used in On-Site Power applications
ISSUE 3
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OUTSIDE BACK COVER

ON-SITE POWER ISSUE
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AMPS Member 

Directory

The trusted source for quality  

suppliers of Power Generation  

products and services 

2016 edition

AMPS7514 Members Directory 2016 06.indd   1

03/03/2016   14:05

Great value advertising rates. 

Standard Advertising 
Half-page advert £375+ VAT
Type area: 133mm high x 185mm wide

Full-page Advert £600+ VAT 
Type area: 267mm high x 185mm wide  
or Trim: 297mm high x 210mm wide

Enhanced Advertising 
Web + Print Package £500
Half-page advert and 3 months web banner 

Loose Insert + Half-page advert 
£850+VAT
Double-sided A4 insert

Loose Insert + Half-Page Advert + Extra 
500 copies of loose insert £950+VAT  
Have extra copies of loose insert for own  
use at expos, meetings and conferences

External Wrap + Full Page Advert 
£950+VAT
Really shine the spotlight on your company  
with a prominent cover wrap

The Big Bundle Offer £2000 + VAT
A year’s worth of advertising (4 issues) at a  
great rate 

•  External wrap + Full page advert for 1  
magazine issue

• 3x half-page adverts 

• 3 months web banner on AMPS homepage 

Ensure your company is getting the exposure 
it deserves by being featured in AMPS’ flagship 
quarterly publication. 

If you’d like to discuss a personalised package please don’t hesitate to get in contact. 

To advertise or for further information please get in contact.
stuart.spooner@amps.org.uk 07734 680480  www.amps.org.uk

Issue 1 2017 –  
Overseas Trade 

Issue 2 2017 –  
Towards Cleaner Energy 

Issue 4 2016 –  
Decentralised Power 

This issue explores the opportunities to 
export with advice on avoiding the pitfalls 
and “how to” practical help.
• Merging markets
• First time exporting
• Growing your export business
• Marketing to grow your business 

Deadlines 

Editorial and Advertising Deadline: 
16th January 

Distributed:  
First week in February 

This issue explores microgrids, distributed 
power generation, side demand services 
and short term operating reserve. 
• Small scale power generation
• Storage methods
• Balancing the grid 

Deadlines 

Editorial and Advertising Deadline:  
3rd October 

Distributed:  
Mid October 

This issue focuses on new technology and 
methods of cleaning fuel, bio-diesel and 
hybrid fuelled generators as well as looking 
to the future.
• Clearing the air
• Emissions update
• Energy storage solutions 

Deadlines 

Editorial and Advertising Deadline:  
10th April 

Distributed:  
Last week of April 
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amps awards 2016 – power connections

Thursday 10th November 2016
The Midland, Manchester, M60 2DS 
7.30pm TILL LATE

This is the second year of the AMPS Awards culminating in a very special 
evening on the 10th November at the Manchester Midland Hotel located 
in central Manchester. We look forward to receiving your nominations for 
AMPS members, whether for an individual or a company who you believe 
is a deserving candidate for one of the AMPS Awards.

•  Entry and rules are very simple and this  
is your chance to shout about those people  
or companies who have made a difference

•  Fill in your nomination online or use the form 
provided in the centre of this magazine – all 
nominations should be received by 5.00pm,  
Friday 30th September, 2016

•  Tickets for this sell-out event remain at  
£150.00 (+VAT) per person with options  
to book individual tickets or tables of ten 

•  Fill in the booking form online or use the form 
provided in the magazine 

•  AMPS are holding a limited number of rooms at 
the Midland Hotel at the special rate of double 
room, single occupancy, £140.00 B&B or double 
occupancy £150.00 B&B. Quote CJAM/AMPS 
when booking, call the hotel directly:  
0161 236 3333

 •  Rooms need to be booked by 10th September to 
obtain this rate

•  In conjunction with the Evening Awards ceremony 
AMPS are running an afternoon ‘Meet the Buyer’ 
event for members to showcase their business, 
network with other members and meet invited  
end users and engineers from the wider 
Manchester area. More information and booking 
forms can be found in the middle of this magazine

Welcome to the AMPS Awards 
2016 – Power Connections

This year AMPS are proud to be 
supporting BASIC Brain and Spinal Injury 
Centre, a local charity based in Salford. 
More information about the charity 
and the very important work that they 
undertake can be found on their website: 
www.basiccharity.org.uk
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AMPS Awards 2016 Sponsorship Opportunities
Innovation and Technology Award
Awarded for development of an innovative product,  
process or service or a new way of working.

Entrants must be able to demonstrate the development within 
the last 3 years of an innovative product, process or service, or 
a new way of working. The entry must include a clear written 
description of the development and its background, including 
any details of protection obtained.

The panel are looking for evidence of the following:  
Commercial relevance of the development and actual or 
projected commercial success, benefit of the development  
to the business or customer, how the idea was implemented 
within your business and the impact the idea has made upon 
your business.

Customer Service Award
Awarded to a team or individual who have shown 
commitment, consideration and gone the extra mile.

The ‘Customer Service Award’ is for an individual or team that 
has demonstrated that their customers are at the forefront of 
everything they do, or have gone out of their way to provide  
an excellent level of service which you have found impressive!
Nominees for this award should have demonstrated a 
combination of the following: Going the extra mile – anticipating 
customers’ needs and adding value by finding ways to give 
excellent service that exceeds customers’ expectations, 
consideration of the impact on the customer when taking action 
or carrying out tasks, seeking ways to provide or improve 
services that may increase efficiency and decrease costs and 
dedication to continuously improving customer satisfaction.

Exporter of the Year Award
Awarded for increased export sales, achievements in 
entering new markets or first time export success.

The panel will be looking for increased export sales; 
achievements in entering new markets or first time export 
success. This award pays tribute to the significant contribution 
made by all exporting businesses to the economy and 
acknowledges their determination and commitment.

Keith Marshall Training and Personal 
Development Award
Awarded to any member who has demonstrated  
outstanding commitment and achievement through 
undertaking extra training to advance their career  
as well as gaining knowledge and experience for their  
own personal development. 

AMPS Lifetime Achievement Award 
The winner will be a figure that has had an impact on the 
industry over a significant period of time. They will have 
impacted on the working lives of colleagues and shown 
evidence of leadership, determination and commitment.

This award is not open to nominations.

Employee of the Year Award
This person maybe any member connected to the industry 
and who is not always necessarily recognised for their input 
and commitment.

Awarded to the employee who meets one or more of the 
following competencies or criteria: Job knowledge and 
understanding of responsibilities and related work, quality  
of work, level of productivity, teamwork, flexibility, initiative  
and leadership.

Employer of the Year Award
The winner of this award will have a demonstrable 
commitment to their people, underpinned by an  
exceptional employee recognition strategy. We are 
particularly looking for organisations that regularly 
recognise the right behaviours as well as performance.

The winner of this award will be much more than a good 
employer. Development and improvement of its people will  
be key to how the company is run and how it communicates  
and develops partnerships with its customers and suppliers.  
The winning company will have key human resource polices 
in place including skills and knowledge learning, equal 
opportunities, engagement and staff satisfaction. It will be  
able to demonstrate continued success in its employment 
policies and benchmark progress against industry best practice.

AMPS AWARDS CATEGORIES 2016

amps awards 2016 – power connections
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amps awards 2016 – power connections

•  All entries must include name, company address, 
contact details, category and not more than 500 words 
of text stating the reasons behind the nomination. 
This should be included on the nomination form and 
emailed to lisa.dalton@amps.org.uk

•  The AMPS Awards are open to any member of AMPS, 
including any employee of a member business

•  Sponsors and their immediate family are not eligible  
to enter for the award that they are sponsoring

•  Entries must be received by 5.00pm, Friday 30th 
September 2016

• Judging will take place in October

•  All finalists must agree to take part in publicity and 
to attend the awards presentation on Thursday 10th 
November at The Midland Hotel in Manchester

•  All finalists must agree to make themselves available  
if contacted by the panel

• The decision of the panel is final

•  All applicants will be notified by e-mail that their entry 
has been received

•  A shortlist of a maximum of 3 finalists will be drawn  
up for each nominated category

• Winners will be announced at the awards ceremony

•  Award winners and finalists may state in advertising/ 
promotional activity and on their stationery that 
they are winners or finalists but this must include the 
category and the year in which the award was won. 
Artwork will be sent in the relevant formats for use  
by shortlisted finalists and the final winners

RULES & ELIGIBILITY

What happens after I submit my entry?

Stage 1.
All applications receive e-mail confirmation of their application.   
All applications received are sorted into their different 
categories. Each application is then scrutinized by a qualified 
panel with the objective of selecting a shortlist for each 
Category.

Note: At this stage the Panel reserve the right to include 
an application in a category not originally nominated by the 
applicant if they consider the application has sufficient merit in 
this Category to justify inclusion. The applicant will be notified  
of such a move.

Stage 2.
Shortlisted companies may be asked to submit additional 
information as requested by the panel to support their 
statements or be visited by one or more members of the  
judging panel. 

The additional information is then scrutinized by the panel with 
the objective of selecting a shortlist of 3 companies for each 
Category.

Although the target is to select three Finalists in each 
Category sometimes it is difficult to be selective between two 
applications. In such cases The Judging Panel are asked to include 
more than three Finalists in a particular Category. This discretion 
is only with the prior approval of the Judging Panel.

The selected Finalists will be contacted and notified of their 
success. This stage immediately prompts the delivery of an 
‘AMPS Awards 2016 nominee’ badge that can be used for 
promotional purposes – an appropriate and timely reminder  
to staff and customers alike as to the status already achieved  
in this competition. 

All information given throughout the judging process is treated  
in confidence and suitably destroyed once the process is 
complete. Information given is not disclosed to any other  
third party without prior consent.

The Winners for each Category are duly selected from the 
information available.

The Judging Panel decisions are only known to a very small 
group until the actual announcement of success at the Award 
Ceremony and Dinner. The Panel’s decision is always final.

Stage 3 – The Awards Ceremony
This is the icing on the cake. In the tradition of all good  
Award Ceremony's The AMPS Awards Evening is no exception, 
providing the opportunity to celebrate those members who 
have been presented with well-deserved Awards… If you  
enter, this could be your special night.

This year we are bringing the AMPS Awards to The Midland 
Hotel in Manchester on Thursday 10th November 2016. This 
impressive building stands proud in the heart of Manchester's 
city centre, and over the course of its 100 year history, the hotel 
has played host to Kings, Queens, Presidents, Prime Ministers, 
rock stars, and now AMPS.

In stunning surroundings we have a Drinks reception and a 
sumptuous Dinner followed by the Awards Ceremony, then 
dance the night away to a live band and music from the in-house 
DJ. Following our sellout event in 2015 book your tickets early 
for this year’s Awards evening.

THE JUDGING PROCESS
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Award 1: Innovation and  
Technology Award
Awarded for development of an innovative product,  
process or service or a new way of working.

Award 2: Customer Service Award
Awarded to a team or individual who have shown  
commitment, consideration and gone the extra mile.

Award 3: Exporter of the Year Award
Awarded for increased export sales, achievements in 
entering new markets or first time export success.

Award 4: Keith Marshall Training and 
Personal Development Award
Awarded to any member who has demonstrated outstanding 
commitment and achievement through undertaking extra 
training to advance their career as well as gaining knowledge 
and experience for their own personal development.

Award 5: AMPS Lifetime Achievement 
Award – Sponsored by AMPS
The winner will be a figure that has had a positive impact 
on the industry and the working lives of their colleagues 
over a period of time.

Award 6: Employee of the Year Award
This person maybe any member connected to the 
industry and who is not always necessarily recognised 
for their input and commitment.

Award 7: Employer of the Year Award
The winner of this award will have a demonstrable 
commitment to their people, underpinned by an exceptional 
employee recognition strategy. We are particularly looking 
for organisations that regularly recognise the right behaviour 
as well as performance.

Opportunities to sponsor other items associated 
with the evening are available. 

Thursday 10th November 2016
The Midland, Manchester, M60 2DS 
7.30PM TILL LATE

At the AMPS Dinner in November we’ll be recognising the 
special achievement made by individuals and companies in 
specific awards categories selected by the AMPS membership. 

We’re offering individual companies the opportunity to sponsor 
any one of the Awards at the AMPS Dinner – by doing so you’ll 
be supporting the event, showing your enthusiasm for the 
category and be associated with extraordinary achievement.

Individual award Sponsorship costs
£575.00 + VAT and includes following:

• Logo on all Awards publicity material

• Logo etched onto category Award trophy

• Full page within Awards booklet

•  Announce the shortlist and present 
the category Award

• One free ticket

Sponsorship for Award categories will be a first to respond basis. SO ACT FAST!

Please contact Lisa Dalton on 01787 221025 or 
email lisa.dalton@amps.org.uk for further information.

AMPS Awards 2016 Sponsorship Opportunities

amps awards 2016 – power connections



10 www.amps.org.uk10

guest article

By Allan J Bretherton 

At the AMPS Conference in March, earlier this year an AMPS Lifetime Achievement 
Award was presented to Allan Bretherton for his work with AMPS and in the Power 
Generation Industry. Allan was offered a job with Woodward in 2006 where he stayed for 
the next 10-years and says that this was the most enjoyable job he ever had. In 2009 Allan 
became a Director of AMPS for the first time, resigning in 2016 through ill health. During 
the last 2-years Allan has had a number of major operations and during this time, has 
always been fully supported by Woodward working from home when he could. Earlier 
this year Allan decided to retire.

He says: “I have enjoyed most, if not all, of my working life and would certainly recommend the Power 
Generation Industry to anyone who enjoys a challenge and a changing environment.”

We’re very grateful to Allan for writing the following article for AMPS Power.

Since I started work in 1969, almost half a century ago 
there has been many changes in all walks of industry but 
perhaps none have changed quite as much as the gen set 
industry. I use the word “gen set” because to open this 
article up to Power Generation would take weeks, if not 
months to complete. 

One of the first major breakthroughs in electricity occurred in 1831, 
when British scientist Michael Faraday discovered the basic principles of 
electricity generation. Building on the experiments of Franklin and others, 
he observed that he could create or “induce” electric current by moving 
magnets inside coils of copper wire. The discovery of electromagnetic 
induction revolutionized how we use energy. In fact, Faraday’s process  
is used in modern power production, although today’s power plants 
produce much stronger currents on a much larger scale than Faraday’s 
hand-held device.

That was the start and the market for gen sets (a diesel engine and rotating 
generator) developed. Like all good ideas, the driver for gen sets was 
remarkably simple once “discovered” and that is to provide power where 
and when needed. Pumps also developed alongside gen sets, the principle 
being almost identical. Pumping for irrigation and gen sets for electricity 
became an absolute “God Send” in Africa where gen sets and Pumps are 
still known as “Listers” in the same way that we refer to a vacuum cleaner 
as a “Hoover” though Dyson may have something to say about that in  
the future.

Early Diesel gen sets were a simplistic affair and I’m sure Lister-Petter 
would agree, they were not the most environmentally friendly either. 

Main developments have been in control technology, emissions technology, 
and stability of the gen set being able to maintain tight speed control (G3 
and G4, +/- 0.25%) and recovery over a wide range of loads.

Control in the early days was totally manual; a simple hand crank to start 
the engine and a hand controlled “Governor” to set the speed and apply 
the load. Clearly, these methods were somewhat “hit and miss” but did the 
job they were intended for, provide power where required. Does anyone 
remember the 1967 file “Quatermass and the Pit” and the feeble power 
generation set up?

THE CHANGING 
GENSET INDUSTRY
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There is still a place in the market 
for key start controls as below and if 
it does the job and is fit for purpose 
then why not?

However, control technology has 
moved on and remote control, 
synchronising, load sharing, paralleling and scheduled maintenance are now 
key control requirements. We are no longer merely looking at a portable 
power source but key installations such as remote telecom towers as well 
as emergency back up for Banks, Hospitals, Airports and even the London 
Olympic Park. Although there is a plethora of control manufacturers that 
can meet today’s control requirements just a small sample are below:

Controllers do not just apply to the generators; they equally apply to the 
engines. OK, For Full Case Study see https://goo.gl/ZXRLzJ

One of the world's largest generating set installations became operational  
in July 2009, powered by over 500 FG Wilson units. Aruanã Energia, an 
FGW Dealer in Brazil, installed and commissioned an impressive 576 x 
P675P5 generating sets over a nine-month period to a site in the town  
of Igarassu, Pernambuco.

When combined, these generating sets have the capacity to supply a  
total output of 236 MW of standby power to the National Grid in Brazil. 
The power plant is expected to operate between 1000 – 2000 hours  
every year during times of peak demand and to provide additional  
power during the winter months. 

The complete system comprised of: 

•  576 x P675P5 Perkins Engines  
(baseload rated at 450 kW, 60 Hz, 440v)

• Woodward EasYgen 3200 synchronizing panels

• Industrial silencers

• Battery chargers

• Motorized circuit breakers

• Ř Fuel transfer solenoids

Traditionally, larger more expensive industrial, locomotive or ship engines 
would be used in Brazil for standby/peak shaving applications. This unique 
design was the most cost-effective solution available and was based on a 
15% annual plant utilization factor. Some of its most impressive features 
include very low acquisition and installation costs, optimized fuel economy 
at all dispatch levels and low operations and maintenance costs. The 
generating sets operate at 440v and step up to 34.5 kV transformers, which 
again step up to the 230 kV transmission grid line. A single plant operator 
remotely controls each plant, via a state-of- the-art SCADA system which 
was developed specifically for this project by Aruanã and FG Wilson. 
This advanced control system dispatches and regulates power from the 
generating sets as required, with a user friendly interface. This provides 
tremendous savings in operating and maintenance costs over the lifetime 
of the power plant. Aruanã Energia, hope to market this type of plant for 
smaller distributed power stations in the range of 50 MW, with a focus 
on isolated power systems in developing countries and remote industrial 
operations such as mining sites.

The Way Forward (or one way forward)
I think it’s fair to say that the mobile phone and mobile communication is 
here to stay. This market demands telecom towers in remote locations 
to relay the signal. Traditionally, these have been powered by diesel gen 
sets with fuel tanks close to the actual point of usage. Now, if you work a 
plantation or you are a small farmer here is a “free” supply of diesel.  
Diesel being syphoned off has been recorded in many areas. However,  
LPG is much more difficult to syphon and store.

Recent development between Perkins and Woodward have resulted in 
the successful launch of the Perkins P400 gas engine at the Middle East 
Electricity (MEE) exhibition in Dubai. For full details see:  
https://goo.gl/TAlFt0

Still moving further forward we could also consider wind power, solar 
power, hybrid power and wave power but that is another article.

Woodward EasYgen 3000

DSE 8810

ComAp InteliSys Gas

THE CHANGING 
GENSET INDUSTRY
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ADDRESSING THE ENERGY GAP
UK Power Reserve’s Carrington Gas Fired 
Power Station Nearing Completion 
UKPR on Track to Deliver 500MW of Capacity – Largest Expansion of New Embedded Gas-Fired 
Generation in UK and EU 

On 7 June 2016 new gas-fired generator 
sets were delivered to Carrington power 
station at Solihull, the first of leading 
independent electricity generator UK 
Power Reserve’s (UKPR) 26 development 
sites. When its construction programme 
completes in 2018, UKPR’s total portfolio 
will nearly quadruple to 693MW – the 
largest portfolio of its kind in the UK  
and EU. 

UKPR is currently building gas-fired power 
stations comprising in excess of 500MW of 
flexible, efficient rapid response power capacity 
for the UK market. Its generation helps balance 
supply and demand for electricity, particularly at 
times when the gap between the two is tight. 

Produced by global power generation 
equipment manufacturer Cummins Power 
Generation, the first fleet of generator sets 
have arrived at UKPR’s Carrington, Manchester 
site which will house ten of these containerized 
units, or around 20MW of capacity. That’s 
enough to power more than 20,000 homes. 

The 35 ton generators were moved into 
position using a crane with a lift capacity of 
250-tonnes. 

UKPR’s Carrington site – as well as similar sites 
in Gloucester, Immingham, and Tonypandy – 
will be operational by the end of this summer. 
Many others, including sites in Tottenham, 
Bracknell, and Hemel Hempstead, will be 
commissioned in Autumn 2016.

Tim Emrich, CEO and founder of UK Power 
Reserve, said: “In December 2014, we 
successfully won 348MW worth of new build 
contracts in the UK Capacity Market Auction, 
split across 22 sites, more than any other 
participant. To achieve this ambitious plan 
UKPR has assembled a dedicated development 
team of energy and utility engineers, legal 
counsel, planning officers and more, in a major 
resource expansion. In December 2015 UKPR 
successfully won a further 160MW worth 
of new build contracts in the second UK 
Capacity Market Auction. In both of the initial 
two Capacity Market auctions we have led all 
embedded generation in total new MW and 
we look forward to bringing this and additional 
capacity online to secure the UK’s energy 
supply for many years to come. 

“I applaud Government and OFGEM’s 
endorsement of independent embedded 
generation in the UK through the annual 
Capacity Market, and I’m proud of our pole 
position in this energy revolution which 
finds decentralised, independent generation 
providing more and more of our country’s 
power.” 

Mel Woodruff, Cummins product manager, 
commented: “UKPR has chosen to partner 
with Cummins for a number of key reasons, 
including support from global resources, 
customer service, leading-edge technologies, 
and a strong supply chain. The generator 
sets delivered to the Carrington site are just 

a part of a whole turnkey solution that will 
provide UKPR with efficient, cost effective and 
fast-responding power. We, at Cummins, are 
very excited about this and look forward to 
launching further sites this year.”

In 2014, UK Power Reserve placed one of 
the largest global natural gas generating set 
orders of its kind with Cummins, the turnkey 
contractors for the current development 
project. Cummins and UK Power Reserve have 
forged a strong working relationship and are 
aiming to deliver the total planned generating 
capacity well ahead of the contracted deadline. 
Much of Cummins’ supply chain and factories 
are UK-based. 

A typical UK Power Reserve generating plant 
consists of a series of modular natural gas 
generators producing an aggregated export of 
20MW along with the associated balance of 
plant. These sites are designed in such a way 
that they can be controlled and monitored 
remotely from the UKPR ‘virtual power plant’ 
based in Solihull and are called upon to operate 
in the wholesale and ancillary services markets 
to help balance supply and demand in real time.

For further information contact  
www.ukpowerreserve.com or  
http://power.cummins.com
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POWERING UP ANFIELD 
Dieselec Thistle Generators (DTG) 
has supplied and installed a back-up 
power supply to the new main stand 
at Liverpool FC’s famous Anfield 
stadium. 
A 700kVA generator set with acoustic 
enclosure, silencer and exhaust was specified, 
and the set was installed with a remote fuel  
fill point.  

Mark Taylor, DTG Project Manager, said: 
“It is great to be involved in the major 
redevelopment of such an iconic landmark.  
The installation was challenging, but our 
experience in major infrastructure projects 
ensured the job was delivered to our high 
standards with success.”  

Liverpool FC is redeveloping its iconic Anfield 
stadium, as part of a £260m scheme for the 

whole Anfield area. The ground, famed for its 
Kop stand and thrilling big-game atmosphere in 
the Premier League and on Champions League 
nights, will have its capacity extended by an 
extra 13,000 seats and the development is 
scheduled to be completed by the beginning  
of the 2016-17 season.

Dieselec Thistle Generators (DTG)
Working with customers throughout the 
country, DTG is one of the UK’s UK’s leading 
generator specialist. It supplies, installs 
and maintains diesel generators, providing 
customers with products, support and advice 
throughout the life cycle of their generator set. 

Operating from its 6.3 acre head office 
facility, the 80,000 sq ft warehouse space 
accommodates workshops, a parts distribution 
depot, the biggest load test cell in the country 

as well as the largest stock of generators in the 
UK. DTG holds up to £2m of generators at its 
warehouse, and supplies from six to 3,000KVA 
– to ensure customers can quickly be provided 
with the right solution for their power needs. 

The DTG team of expert sales engineers 
and skilled service technicians operate the 
length and breadth of the country providing 
comprehensive support across a range 
of industry sectors including commercial, 
construction, retail, data centres, health and 
government. DTG currently employees 60 staff, 
with a further three apprentices starting soon.

www.dieselecthistle.co.uk
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Despite the coldest temperatures on 
the planet, Volvo Penta engines are 
proving their reliability by helping to 
keep an Antarctic research facility 
powered up – and warm – around  
the clock.

It's the coldest, harshest environment on the 
planet. With near-total darkness for six months 
of the year and temperatures plummeting 
in some places to a mind-boggling -90°C, 
Antarctica is the Earth's final frontier.

The British Antarctic Survey (BAS) has been 
researching the icy continent for the past 60 
years, with more than 400 staff working from 
headquarters in Cambridge, England, as well  
as at its three stations in Antarctica and two  
on the nearby island of South Georgia.

At the Rothera station on Adelaide Island, 
1,860km south of the Falkland Islands, more 
than 100 scientists and support staff can 
be found living and working in the summer 
months, with a skeleton crew of around 22 
staying on through the winter. The station is 
used for the study of marine and terrestrial 
biology, geology, glaciology, meteorology and 
upper atmospherics. With so many people 
living in such unforgiving conditions, it's vital 
to keep the station up and running at all times, 
supplying heat and hot water and allowing staff 
to maintain a relatively normal standard of 
living — even on a remote, frozen continent. 

A warmer climate
Westac Power, a UK-based engine generator 
set manufacturer, has been working with  
BAS for the past 15 years, supplying gen sets  
to several of the organization’s Antarctic 
research bases. Westac Power has been in 
business since 1993 and specializes in making 
bespoke gen sets tailored to its customers’ 
unique needs.

Last autumn, Westac Power built six new 
gen sets for the Rothera station, which were 
delivered, installed and operational by February 
this year. Three of the gen sets are used as 
primary power sources, fuelling the everyday 
activities of the camp, while one is used as an 
emergency standby. The two other units were 
used for power during the construction and 
changeover phase.

Volvo engines were selected as the most 
suitable for this application – in this case, 
TAD752GE Tier 3 engines with a 200 KVA 
output.

“We’ve been using Volvo Penta since Westac 
Power was founded, and we’ve come to rely 
upon its engines as being extremely robust,” 
says Tony Shirtliff, chairman of Westac Power. 
“We’ve found that their performance is usually 
even better than published – in fact, we’re 
often surprised at what we get out of them.”

Temperatures down, uptime up
Engine reliability is always important, but 
nowhere is that more true than in Antarctica. 
Getting aftermarket support is more difficult 
at such a tremendous distance, and parts can 
take weeks to arrive – that’s if they are able to 
be shipped at all, since the Rothera station is 
completely inaccessible by plane or boat from 
March to October.

Westac Power provides technical support to 
the Antarctic stations via mobile phone and 
email, but prior to installing the newest gen 
sets, Rothera’s engineers visited Westac Power 
to learn exactly how to set up and run the gen 
sets.

“The learning curve is huge on a project 
like this,” says Westac Power's engineering 
manager, Richard Ridley. “We went through 
the installation process in detail, and they 

were able to replicate it in Rothera. The 
commissioning was carried out without major 
issues, and that’s part of the reason why.”

Westac Power, in turn, relies on Volvo 
Penta for support. Since there’s no dealer in 
Antarctica, Westac Power has arranged for 
additional assistance, information and training 
directly from the company.

“Volvo Penta provides us with all the technical 
information we could ever need,” Shirtliff says. 
“We’ve always found them to be an excellent 
partner.”

In from the cold
Perhaps somewhat surprisingly, given the 
extreme conditions, there’s very little 
preparation Westac Power has to do to  
make sure the engines stay up and running  
at Rothera.

“We use Volvo Penta engines in Antarctica 
because we know they’ll work there without 
any fuss – after all, they’re built to run in 
Northern Scandinavia,” says Ridley. “Provided 
you put the correct amount of coolant in 
them, keep them warm enough and don't try 
to start them when they’re too cold, they run 
perfectly.”

Besides reliability and excellent aftermarket 
service, Ridley and Shirtliff also cite Volvo 
Penta engines’ superior airflow, low noise and 
low emissions levels – especially crucial for an 
environmental research centre like BAS.

Add up all these factors, and ultimately, Westac 
Power's relationship with Volvo Penta comes 
down to dependability.

“We trust Volvo Penta engines,” Ridley says. 
“In these conditions, we have every confidence 
in their ability to perform.”

www.volvopenta.com

Volvo Penta plays it cool
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4 x 2300KVA GENERATOR  
UPGRADE PROJECT
The Customer
The end client is one of the World’s leading financial institutions 
founded in 1801 and are based in the City of London. The 
project was to upgrade 4 x existing Standby Generators 
supporting their main Data Centre.

Due to the fact that the replacement generators were being installed 
in the same area as the original machines, a complex installation of 
temporary equipment was required to support the building whilst the 
work was being carried out.

This included 5 MVA of Temporary Generators, Temporary 11 kV Step 
Up Transformers, Temporary MV and LV Switchgear and over 4 km of 
LV and MV temporary power cabling.

Project Brief: The project required The Generator Company to 
Design, Manufacture, Deliver, Install & Commission 4 x 2,300 kVA 
Standby Generators with an output Voltage of 11,000 Volts AC. 
The project had several challenges which had to be overcome and a 
solutions demonstrated at tender stage, this included; overcoming the 
issue of limited space around the building and the method in which 
the generators would be craned onto the roof 7 story’s above ground 
level and also the method in which temporary generators could be 
connected to the building without any power outages.

Work undertaken as part of the project included;
•  Design and manufacture 4 x 2.3 MVA generators with strict 

requirements in terms of limiting vibration

•  Design and Manufacture new Acoustic Attenuators for the generator 
room due to the replacement generators having a 25% increase in 
output compared to the original generators

•  Provide Temporary Generators, LV & MV Switchgear, Step Up 
Transformers, and MV and LV load cabling to support site load during 
the generator replacement work.

•  Install and Commission temporary equipment including craneage to 
lift it onto a 4th floor roof. • Provide craneage to lift generators into 
plant room 7 story’s above ground level

•  Design, Supply, and Install a new Master Control Panel to control 
the clients existing suite of 11,000 Volt AC Switchgear consisting of 
11 VCB’s, a remote 11 kV Switchboard, and 6 x LV Switchboards 
utilising a Fibre Optic network for each Circuit Breaker to 
communicate with the Master Control Panel PLC.

•  Supply and Install a new Neutral Earthing Switchboard and Resistors

• Temporary Standby Generator Installation

Temporary generators were installed prior to the permanent upgrade 
installation to ensure the building had continuous standby power whilst 
works were carried out.

Their Rental Division, “Powerhire”, supplied and installed 4 x 1250kVA, 
415 Volt AC, 20ft Containerised Rental Generators on a 4th Floor Roof 
on one side of the building. Also installed were 2 x 3.15 MVA 415 Volt 
AC to 11,000 Volt AC Step Up Transformers, a 6,000 Amp Temporary 
Generator Switchboard Housed within a 20ft ISO Container, 
Temporary 11,000 Volt AC Switchgear and Load Terminal Boxes for 
jointing temporary load cables onto the existing cable network, and the 
provision of over 4 km of temporary 240mm2 HO& single core load 
cables installed on Triple Stacked Cable Tray.

www.tgc.uk.com
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power cuts helpline

Dial “105”
On 6th September a new 
national phone number “105” 
will be launched by electricity 
network operators for 
customers to call should they need 
to report or get information about 
a power cut in their area. 

Key points to note about this service are:

Dialling 105 will put customers through 
to their local electricity network operator 
– the company that manages the cables, 
power lines and substations that deliver 
electricity into homes and businesses in 
their area.

•  105 is just one of the ways that 
customers can contact their electricity 
network operator. They can also 
contact them by phone or via their 
website, and most network operators 
are on social media too.

•  105 is a free service for people in 
England, Scotland and Wales.

•  Customers can call 105 no matter who 
they choose to buy electricity from.

•  Customers can also call 105 if they spot 
damage to electricity power lines and 
substations that could put anyone in 
danger. If there’s a serious immediate  
risk, they should call the emergency 
services too.

A consumer awareness 
campaign will run from September through 
to next spring and will include PR, media 
advertising, social media and coordinated 
messaging through partner channels.

AMPS members can help to raise 
awareness of this important new national 
105 service through your own channels, 
once the service is launched. Materials will 
be available for use from 6th September 
including copy for newsletters, websites 
and magazines, 105 imagery, tips on what 
to do in a power cut, comment from 105 
spokespeople, social media assets, an 
animated film explaining 105 and the offer 
to co-create bespoke content specifically 
for your channels.

A Stakeholder Toolkit which includes 
creative collateral you might wish to use, 
along with the brand guidelines, has been 
produced. It can be downloaded from 
http://www.energynetworks.org/info/
powercut105.html and the password is 
“poWercuT105”.

AMPS
The Association of Manufacturers and suppliers of Power Systems and ancillary equipment

Driving on company business is typically the most dangerous activity an employer ever 

asks an employee to undertake on behalf of the business. 

• One third of all deaths on UK roads occur during “at work” journeys

•  Many employers are unwittingly at risk and exposed due to their failure to manage “Occupational 

 Road Risk” (ORR) and ful�l their Duty of Care responsibilities and comply with current HSE “Driving

 at Work” Guidelines

•  An employers lack of awareness of their ORR obligations is no excuse in law “Corporate Reputation” 

 and sta� well being are both jeopardised by none –compliance

Signi�cant �nancial bene�ts (direct and indirect) can also be achieved by successfully

managing ORR and also addressing ine�cient driving behaviours.

• Road accidents at work result in increased insurance premiums and related costs

• Accidents also reduce operational e�cency, lost working time, missed dead lines and absenteeism

• Vehicle wear and tear and uneconomical driving are improved by addressing driver behaviour

Employers often overlook the fact that all “ORR” legislation and their responsibilities also 

apply to business journey’s undertaken in cash allowance vehicles and none-company 

funded vehicles, as well as those provided by the company.

ARE YOU
COMPLIANT
WITH THE LAW?

ADT are currently working 

with Boeing, Allianz

Insurance, Guide Dogs

for the Blind Association,

The Welsh Rugby Union

and run Scottish and

Southern Energies "Driver 

Safety phone lines" as well

as working with companies 

whose  employees range from 

less than 10 to over 16,000.

Applied Driving Techniques have

approached AMPS to o�er a solution. 

Using their multi-award winning 

“one stop”  fully integrated

 “Total Occupational Road Risk

Compliance Solution” and customer 

tailored approach, they manage

everything to ensure the employer

is legally compliant, safe-guarding

sta� and is critically protecting their 

“Corporate Reputation”

Click here for further information 

about ADT and a free Fleet 

Safety Healthcheck.

AN INTRODUCTION TO  105And How You Can Support Its Launch
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Keeping Safe and Sound
AMPS working alongside the HSE.
AMPS have just joined the newly 
formed Great Britain Health and Safety 
Engineering Partnership. This board 
has been set up involving over 20 
different industry associations around 
the country, working alongside the 
Health and Safety Executive that helps 
to facilitate the meetings.

The aim of the partnership is to 
support sharing best practice in 
regard to Health and Safety across 
Great Britain. AMPS will promote 
all activity being shared by the 
partnership through its current 
communication channels, so watch 
this space...

AMPS Best Practice Health and Safety 
Group
AMPS are setting up a best practice group 
for Health and Safety and are looking for 
anyone wanting to get involved. The group 
will meet once per quarter with the first 
meeting aimed to start in August.

Anyone wanting to get involved should 
contact Kevin Bell k.bell@adeltd.co.uk  
in the first instance.

AMPS helping to reduce Occupational 
Road Risk.
AMPS have started working with Applied 
Driving Techniques to support a multi-award 
winning driver safety programme. The 
importance and benefits of taking proactive 
action is to ensure that employees driving 
on company business are kept safe and the 
employing company is fully legally compliant.

Driving on company business is typically the 
most dangerous activity an employer ever 
asks an employee to undertake on behalf of 
the business. One third of all deaths on UK 
roads occur during “at work” journeys

Many employers are unwittingly at risk and 
exposed due to their failure to manage 
“Occupational Road Risk” (ORR) and fulfil 
their Duty of Care responsibilities and 
comply with current HSE “Driving at Work” 

Guidelines. An employer’s lack of awareness 
of their ORR obligations is no excuse in 
law as “Corporate Reputation” and staff 
well-being are both jeopardised by non- 
compliance.

Significant financial benefits (direct and 
indirect) can also be achieved by successfully 
managing ORR and also addressing inefficient 
driving behaviours. Road accidents at work 
result in increased insurance premiums 
and related costs. Accidents also reduce 
operational efficiency, lost working time, 
missed deadlines and absenteeism.

Employers often overlook the fact that all 
ORR legislation and their responsibilities also 
apply to business journey’s undertaken in 
cash allowance vehicles and non-company 
funded vehicles, as well as those provided  
by the company. 

To raise awareness to support the reduction 
in accidents, AMPS members can take a 
free health, process and policy check on a 
multi-Brake Award winning business critical 
service. Any support required after the 
health check AMPS members will receive  
at discounted rates. 

For your free AMPS/ADT Employer or  
ORR Compliance Health Check go to  
www.smartsurvey.co.uk/s/AMPSORR/
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The Association of Manufacturers and suppliers of Power Systems and ancillary equipment
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Since the result was announced it’s been difficult to keep up with the dramatic events which 
have been unfolding in the world of politics, at times, on an almost minute-by-minute basis. 

Following the drama of the result, very few decisions have yet been made about what  
happens next, and the UK is for the moment, business as usual. 

Behind the scenes, however, Britain’s engineering organisations are uniting to advise 
the government on the best course of action to protect industry during the expected 

negotiations concerning Britain’s exit from the EU. Statements from other trade associations 
and statistics from a report commissioned by the EEF appear at the end of this article.

DAWN  
OF A

NEW ERA

AN UNPRECEDENTED PERIOD IN THE POLITICAL HISTORY OF  
THE UK HAS BEEN TAKING PLACE OVER THE LAST FEW MONTHS, 
SPARKED OFF ON JUNE 23RD BY A REFERENDUM ON WHETHER 

TO LEAVE THE EUROPEAN UNION. 

18
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DAWN  
OF A

NEW ERA

52% of the population who voted decided that 
Britain should leave the European Union. Currently, 
we have no definitive answers about how and when 
this process is going to happen, and are unsure of 
the effect it will have upon the gen set industry in 
particular, as there are many potential twists and 
turns which the leave route may take. However,  
once the dust settled slightly AMPS wanted to 
conduct a survey among its members to gather 
reaction to the vote and importantly, to find out  
in which areas we can best support our members. 
The time period since the referendum has not been 
a long enough period to collect hard economic data, 
therefore, not all answers are factual – we aim to  
ask similar questions in a year’s time and compare  
the response.

DAZED AND CONFUSED OR DAYS OF WINE AND 
ROSES?... WHAT AMPS MEMBERS REALLY 
THINK ABOUT BREXIT

We were extremely pleased with the number of replies we received –  
obviously a very relevant subject. Thank you to everyone who took the 
time to give their views and answer questions. The following results 
represent a cross section of our membership.

•  The data collected represented all sections of the AMPS 
membership with 35.29% of responses coming from control  
and monitoring and 23.53% coming from gen set manufacturers.

•  30% of respondents employed 11-50 employees with an equal 
number employing more than 101.

•  64.71% of respondents had 0-25% of annual turnover reliant on 
exports to the EU while 52.94 had the same percentage of exports 
to outside the EU. 

•  5.88% stated that exports to outside the EU made up 51-75% of 
the annual turnover.

•  Uncertainty around legislation and standards prompted 100% 
answer with 38% of respondents expressing concerns about this 
subject and 61% believing that current regulation will continue  
or improve.

•  Access to the EU single market and the ability to develop markets 
outside the EU were not perceived to be future problems with 75% 
of replies to both questions remaining positive or not foreseeing  

any change.

Q1. NATURE OF BUSINESS?

Q2. NUMBER OF EMPLOYEES IN BUSINESS?
Q2 Number of employees?
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Britain’s engineering organisations are uniting  
       to advise the government... 
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Q3. WHAT APPROXIMATE % OF YOUR 
COMPANY’S TURNOVER RELIES ON EXPORTS 
TO THE EU?

Slightly less than 65% of participants stated that less than a quarter 
of their annual turnover relied on exporting to the EU, while 11.76% 
exported between 25% and 50% to the EU.

Q4. WHAT APPROXIMATE % OF YOUR 
COMPANY’S TURNOVER RELIES ON EXPORTS 
TO OUTSIDE THE EU?

Answers to this question were more varied with 52.94% of participants 
stating that exports outside the EU made up 0-25% of their annual 
turnover, 17.65% with 26-50% and 5.88% with exports of between 
51-75% of annual turnover. 

23.53% of participants preferred not to answer questions 3 and 4. 

From these two sets of figures we can surmise that withdrawal from 
the EU may have a major effect on the export market for a number 
of our members, dependent upon the trade terms eventually decided. 

However, the good news is that there is a strong export market to 
countries outside of the EU, the exports to which, we imagine will  
not be negatively affected.

Q5. HOW WILL THE FOLLOWING KEY ISSUES 
AFFECT YOUR FUTURE PLANS?

a) Access to the single EU market:
The majority of participants (75%) answered that leaving the EU 
will make no difference, although there were concerns from a few 
members that access would be made harder and that customers  
who may be affected would have a knock on effect.

b) The ability to develop new markets outside the EU:
Almost all participants replied that leaving the EU will have no effect 
on plans to develop new markets outside the EU, although there was 
caution about how beneficial the reported benefits from the Leave 
campaign would prove to be in reality. Several companies think that  
the opportunities will be as good as ever, if not better. 

c) Uncertainty surrounding existing legislation and 
standards:
This is the area that has raised the greatest concern and questions 
among the AMPS membership. A number of members thought that 
nothing would change, but concerns were raised that leaving the EU 
may have an adverse impact on an already complicated area.

As can be read in the Technical Committee Blog in this issue there will 
be no immediate changes to policies or standard making, so business as 
normal, for the foreseeable future, at least.

A BSI (British Standards Institute) statement said: ‘no change to BSI’s 
status and obligations as a full member of CEN and CENELEC. We are 
confident that a UK exit from the EU will not affect BSI’s membership 
of ISO and IEC. It is business as usual for BSI, including all aspects of our 
standards making, policy and strategy work.

d) The availability of skilled employees:
Responses to this question ranged from one positive reply stating that 
it would be easier to attract skilled employees, to worries that it maybe 
tougher and that the companies will have to spend more time and 
money on training up staff to reach required levels. 

 75% of companies estimate that there will be no perceived impact, 
unlike the construction industry who have been reliant on migrant 
workers from Europe for decades and where currently 12% of the 
workforce are of non-UK origin.

Brian Berry, Chief Executive of the FMB (Federation of Master Builders) 
stated the importance of apprenticeships and training, which also 
applies to our own industry. “That’s why it’s so important that the 
government gets the funding framework right for apprenticeships – 
when you consider that this whole policy area is currently in flux, and 
then you add Brexit into the mix, it’s no exaggeration to say that a 
few wrong moves by the government could result in the skills crisis 
becoming a skills catastrophe.” 
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e) Attracting future investment and financial support: 
Again, this question gave rise to a variety of answers from AMPS 
members; from those who don’t think that leaving the EU will stop 
future investors to those whose opinion is that it will get tougher to 
attract financial support and investment. Unsurprisingly, the highest 
concerns are expressed from those members whose parent companies 
are based outside the UK.

Q6. WHAT IS THE QUESTION OF GREATEST 
CONCERN THAT YOU WANT ANSWERED 
WITH REGARD TO BREXIT AND THE GEN SET 
INDUSTRY?

We asked AMPS members this question in order to provide you with 
useful information in the specified areas of concern. 

The main topics about which AMPS members are concerned included:-

• Uncertainty of what will happen in the short, medium and long term

•  Wanting to know how leaving the EU will affect changes to interest 
rates

• Standards

• Health and safety 

• Import regimes 

• Can the UK still influence gen set standards?

(Other questions about which we are unfortunately unable to provide 
the answer are ‘was the referendum legal to trigger article 50?’ and 
‘When can we rejoin?’)

A new series of health and safety articles start in this issue of AMPS 
Power, and we will also be including an import/export feature in a 
future publication. Our technical committee, as always, will be keeping 
the membership up to date with any changes to standards, grid codes 
and policy.

“Keep calm and get the plan sorted!” seems to be sensible current 
advice from Simon Walford at CAT Marine.

Q7. WHAT FEEDBACK OR CONCERNS HAVE 
YOU RECEIVED FROM YOUR CURRENT 
CUSTOMERS?

• Business as usual!

• Amazement!

• Leaving the EU – Why did we do it? – We must be mad!

• Pricing

Q8. ANY OTHER COMMENTS?

A selection of replies are printed below. 

- Some EU workers leaving as they feel 'less comfortable'

- Imports will be expensive, lets just buy British

- The Remain campaign lost it by using fear rather than facts

-  We would be in a moralistic breach of the United Nations Charter.  
Read the preamble. The part about having suffered two world wars  
in a lifetime, we now agree to work together....

- We look forward to the future

-  Even though we design and build many costs of imported components 
will rise and therefore so will our prices. So Brexit is inflationary

- Definitely keep positive

Political views and opinions about the referendum result vary among 
our members reflecting the wide range which make up the AMPS 
membership – what brings AMPS together is the gen set industry,  
but perhaps the best advice is to definitely keep positive! 

Let’s hope that ‘The Best is Still to Come’.

HEARD IT ON THE GRAPEVINE... THE 
LOWDOWN ON WHO’S SAYING AND  
DOING WHAT!

•  Quick off the blocks, Sajid Javid, the Secretary of State for Business, 
Innovation and Skills flew to India at the start of July to start trade 
talks with the Finance and Commerce and Industry Ministers. He 
was also due to visit the US, China, Japan and South Korea. 

•  Reported by the Daily Express, 27 countries around the world want 
to broker a deal with the UK including Australia, Argentina, Bolivia, 
Brazil, Canada, Chile, China, Colombia, Ecuador, Germany, Ghana, 
Iceland, India, Ireland, Japan, Kenya, South Korea, Mexico, New 
Zealand, Pakistan, Paraguay, Peru, Suriname, Switzerland, the United 
States, Uruguay and Venezuela. 

•  Whitehall have taken on 300 trade negotiators to help sort out  
the deals, although according to the Guardian this will not be  
nearly enough. 

•  Being more cautious Simon Evenett, Professor of international 
trade and economic development at the University of St Gallen, 
Switzerland, warns against “quickie” trade deals, despite the 
pressure to demonstrate to voters that Brexit can deliver immediate 
results. “Meaningful trade deals take a long time to negotiate unless 
one side rolls over and agrees something which is not really in their 
interests”, he says, neither does he think it very likely that Britain 
will simply be allowed to adopt the free trade agreements or World 
Trade Organisation terms the EU has already negotiated with other 
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parts of the world, which are based upon a much larger market of 
500m people. Smaller markets are likely to have tighter concessions 
imposed upon them.

•  The EEF published a report at the end of June called “Manufacturing: 
Our Future – What next for Britain and the EU” in which they 
demand that the following priorities for manufacturers should be 
adhered to by our government when negotiating exit terms.  
The full report can be downloaded at http://goo.gl/ywVavY 

An edited list of the Priorities for manufacturers is below:

1.  A trade deal with the EU must come first: the European Union 
is the UK’s biggest export market. It won’t be easy to quickly 
substitute EU customers for ones in other parts of the world, 
including emerging markets. Prioritise comprehensive trade 
agreement with EU partners before pursuing deals with other 
countries and regions. The Government will need to invest 
significantly in plugging the skills gap in UK based competence  
in trade negotiations.

2.  Roll over existing trade agreements: the UK has benefitted  
from Free Trade Agreements agreed between the EU and  
some 50 partners and we should continue to benefit from  
these agreements. 

3.  UK goods exporters must not face tariffs when exporting to 
the EU: access to the single market in goods is a priority for 
manufacturers, which are part of integrated supply chains that 
extend across the EU. Trade must not be impeded by the 
imposition of tariffs by either party.

4.  Recognition of standards: exports of goods subject to rules 
around product standards, many of which will have been 
established jointly by the EU. UK goods exports should  
continue to meet these mutually recognised product standards  
to support ease of movement of goods across the region.

5.  Free trade in services: manufacturers are increasingly deriving 
revenue and competitive advantage from the provision of 
services and currently the sector has a trade surplus in services. 
While few free trade deals currently contain provisions for 
services, a new agreement with the EU must ensure that UK 
manufacturers have access to the developing single market  
in services.

The EEF have also conducted their own post-Brexit survey of UK-based 
manufactures to see how, if at all, effects were been seen in the real 
economy. The main messages from this survey are comparable with 
similar areas covered in our own survey among AMPS members and 
indicate that

• Current trading conditions largely unchanged since the referendum.

•  But a weaker UK and/or European economy is expected to lead to 
lower orders in the next six months.

•  Manufacturers identify multiple risks in the next 12 months, 
knocking confidence.

•  Still there are opportunities from a weaker exchange rate and 
beneficial policy changes.

The survey shows that confidence for the 12 months ahead has 
tumbled. Undoubtedly, this has been driven by the broad range  
of risks manufacturers have identified for the year ahead. These 
concerns include

•  Exchange rate volatility – a concern for three quarters of 
manufacturers (75%)

• Political uncertainty (65%)

• Expectations of increased costs (59%) 

• Weaker demand (49%).

•  5% of firms have not identified any risks to their business  
in the year ahead.

Brexit may also bring opportunity. 
•  The weaker pound, with over half of firms (53%) seeing this  

as an opportunity. 
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And finally, comments from heads of two other associations with links to the power and energy industry:

Julia Evans, Chief Executive, BSRIA (Independent 
building, test, research, instruments and 
information)
“The decision is ‘out’ and the country has voted. But we now 
have some very serious questions for government: how do we 
maintain economic investor confidence? What does this mean for 
energy efficiency? And how will this impact the skills issue and 
how we should we address this? Specifically regarding labour – 
how will the industry access much-needed tradesmen? Industry 
needs to know answers to the questions!

 “We also ask government where will direct investment now 
come from without EU financing and backing? If government is 

not going to make any necessary investment – where will  
it come from? And what of carbon reduction energy policies? 
Will these still be followed? Industry needs to be reassured  
and quickly.”

Steve Bratt, Group CEO of the Electrical 
Contractors’ Association (ECA)
“The legal situation today is still the same as the legal situation 
yesterday. We are still in the European Union, and will be for  
at least the next two years, so the industry needs to focus on its 
immediate priorities: improving the commercial terms we work 
with, adapting to and embracing emerging technologies, and 
ensuring we have a skills base that is fit for the future.

Still there are opportunities from 
a weaker exchange rate and 
beneficial policy changes
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The British Standards Institute And The Referendum
The BSI held a live webinar (web seminar) on 8 July focusing on the 
UK's future role in developing European Standards. The webinar is 
available on YouTube: https://youtu.be/c9ea9eNIf7s

There were no surprises, in that BSI are members of CEN and 
CENELEC and these organisations are partly funded by the EU, but  
are independent. BSI intend to remain members of CEN and CENELEC 
and thus be in a position to influence standards issued by these bodies.

We have included a statement from the BSI taken from their website:

“Following the result of the UK referendum there will be a transition 
period while the UK Government prepares to trigger Article 50 of the 
European Treaty and subsequently negotiates with the EU.

While negotiations are ongoing, it is business as usual for BSI, including 
all aspects of our standards making, policy and strategy work. BSI’s 
ambition is that the UK should continue to participate in the European 
Standardization System, with BSI as a full member of CEN and 
CENELEC. This would bring the maximum benefit to the UK economy 

and society that comes from reciprocity of market access across 33 
countries, which frees UK industry from unnecessary trading burdens.

We are confident that a UK exit from the EU will not affect BSI’s 
membership of ISO, IEC and ETSI.”

Responding to a question on returning to earlier standards, or changes 
to standards away from those determined from European bodies, there 
was a statement that 80% of British standards are ultimately derived 
from ISO or IEC standards, and all standards bodies are committed  
to harmonisation.

There is an earlier BSI statement on the Referendum with a link to a 
discussion document giving fuller details; http://goo.gl/7IB6sy

AMPS will continue to monitor developments and will keep our 
members abreast of the situation.

CAPACITY MARKET – Update on DEFRA’s Proposals to 
Regulate Generators with high NOx emissions
In view of the fact that pre-qualification for the 
2016 Capacity Market opens on August 1st 
and closes on August 28th 2016, before the 
anticipated emissions limits consultation in the 
autumn, any AMPS Members involved in the 
Capacity Market Auctions should take note of 
the potential changes to emissions limits.

AMPS has received the following from DEFRA:

In March this year DECC’s consultation 
on further reforms to the Capacity Market 
highlighted the role of diesel generators in 
contributing to harmful levels of air pollutants. 
The document announced DEFRA’s intention 
to consult later in 2016 on options including 
legislation that would set binding emission limit 
values on relevant air pollutants from diesel 
engines, with a view to having legislation in 
force no later than January 2019, and possibly 
sooner.

These proposals will be aimed in particular at 
curbing avoidable NOx emissions from new 
generators as well as preventing high local 
concentrations of NO2 from new and existing 
generators due to their damaging impact on 
human health. The consultation will seek views 
on the point at which controls should apply for 
existing installations, considering the need to 
balance local air quality impacts with broader 
considerations such as energy security.

Investors bidding for new capacity into the 
Capacity Market auctions in 2016 should be 
aware that installations with a thermal input 
less than 50MW that become operational after 
the publication of proposals are likely to be 
directly impacted when the legislation comes 
into force. The proposals are likely to require 
emissions limit values for NOx to be achieved 
within 5 minutes of plant operation where 
secondary abatement is required to meet the 

limit. The proposals will primarily affect diesel 
engines. However they may also affect other 
generators including older gas engines, such as 
those, which are not lean burn and some more 
polluting gas turbines, even if they operate for 
less than 500 hours per year. Investors should 
factor this into their decisions before bidding.

Details of the proposals for emissions limits 
for new plant and the controls that will 
apply to new and existing installations for 
the protection of air quality will be set out 
in further detail as part of a consultation 
document this autumn.

Generators that are used solely for the 
purposes of providing back-up power during 
power cuts or other site emergencies are not 
expected to be affected by the proposals.

Full text of the March announcement can be 
found at; http://goo.gl/bIig7V

We are always interested to hear your 
experiences and views on either of the 
two above subjects, which you can leave 
as a reply on the blog page or contact 
techsec@amps.org.uk

technical committee – tc blog

THE TC BLOG
By Bernard Gospel – Technical Committee Secretary
TechSec@AMPS.org.uk
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nwed 2016

NatioNal WomeN iN 
eNgiNeeriNg Day 2016

National Women in Engineering Day was set up by the 
Women’s Engineering Society (WES) to celebrate its 95th 
anniversary and to encourage all groups (Governmental, 
educational, corporate, Professional Engineering Institutions, 
individuals and other organisations) to organise their own 
events in support of the day.

The 3rd annual National Women in Engineering Day campaign 
(#NWED2016) supported by UNESCO, took place on 23 June 
2016. Despite the date coinciding with the EU Referendum, it 
was nevertheless another huge success with record levels of 
engagement and impact. Schools, colleges, universities, industry 
bodies and individual engineers all over the world uniting in the name 
of Diversity and Inclusion to celebrate the great achievements of 
women engineers and encourage more girls and women to consider 
engineering as a career. The Women's Engineering Society again 
coordinated communications for the day, but its success was down  
to engagement and support of the organisers and participants on the 
day right across the UK.

The theme for 2016 was 'Raising Profiles', and it was under this 
banner that an inaugural list of the Top 50 Women in Engineering was 
launched, in collaboration with the Telegraph and partners The IET, 
Scottish Power, Jaguar Land Rover, Prospect Union, Mars Petcare, 
SEMTA and BAE Systems. AMPS invited its members to nominate 
and vote for women engineers and the final top 50 includes many 
familiar senior engineers’ names such as Dame Ann Dowling OM 
DBE, President of the Royal Academy of Engineering, Naomi Climer, 
President of the Institution of Engineering and Technology, and Dame 
Judith Hackitt DBE, former Chair of the Health and Safety Executive 
and now Chair of EEF the Manufacturers’ Organisation. It also, 
however, includes some names that may come as a surprise,  

including Steph McGovern from BBC Breakfast, a former engineer 
who continues to do a huge amount to encourage the next 
generation into engineering, and Chi Onwurah MP – the only female 
engineer in the House of Commons. The full list can be viewed at 
www.nwed.org.uk

Cummins sponsor NWED 2016 
As one of the 2016 sponsors, employees from Cummins Power 
Generation (CPG) stayed busy by working across sites in Kent, 
Peterborough and Stamford, England in support of the Cummins 
Women in Technology (CWiT) forum, an initiative championed  
by Cummins’ Chief Technical Officer, John Wall. Their aim? To 
encourage careers in STEM and promote opportunities for women  
in engineering.

“The work we are doing with CWiT to promote and encourage 
engineering as a viable and profitable career, particularly to females 
who are under-represented in science based careers, is crucial not 
only to the success of Cummins but to the engineering profession,” 
said Lowell Siewert – Chief Engineer Cummins Power Generation. 
“CWiT enables us to take the focus beyond diversity to inclusion 
for existing and future employees by introducing the engineering 
opportunity to our employees of tomorrow.”

Leading up to the day a team of dedicated Cummins volunteers, 
including leaders in technology, engineering, human resources, local 
affinity groups and community involvement teams, worked together 
on developing ideas in partnership with education and society to 
attract female technical talent. Then, on the day, Cummins employees 
volunteered at several event stands that were deployed at company 
facilities, handing out materials about women in engineering. 
Additional events were held to raise awareness of the CWit and 
recruit talent.
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NatioNal WomeN iN 
eNgiNeeriNg Day 2016

CWiT Team at SWE Conference in Amsterdam
To further support CWiT, a six-person team from Cummins 
headed to the Society of Women Engineers (SWE) inaugural 
international conference held May 7-8 in Amsterdam which 
hosted 190 delegates from 24 countries. The event featured 
two days of professional development, international industry 
collaboration and plenty of opportunities to forge new 
connections... Cummins is a corporate partner of SWE.

“I came away inspired as always from meeting the talented 
female speakers and delegates,” said Laura Malone, Product 
Planning Graduate – Cummins Generators Technologies. 
“One of the key messages I took away was about ‘personal 
branding’. We all have different talents that can be showcased 
through effective personal branding, we should utilize and 
promote them to our colleagues and be proud of the diversity 
we can bring to any team.”

We'd like to hear how AMPS members plan to 
celebrate NWED in 2017.

For more information, visit  www.nwed.org.uk
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ABB Group site, Daresbury Park Warrington
When you have a group as large as ABB 
as a member it sometimes makes it 
difficult to choose to where you call in 
for the customary cup of coffee. At this 
year’s Data Centre World exhibition I 
met some old and new friends from ABB 
and after discussing the main topics of the 
World gen set markets and “what if Brexit 
happens” theories, I was introduced to 
Hamid Halimi who has just transferred 
to the ABB Warrington complex from 
Germany.

Hamid has taken over the role of Product 
Manager for the Alternator (both HV and LV) 
and Large Motors Business, and after a lengthy 
conversation fuelled by Lisa supplying us both 
with strong Americano coffee I promised to 
visit the ABB Warrington complex on one  
of my “on the road trips”.

I duly visited in May, to I must admit, very 
impressive premises on the Daresbury Park 
Business Estate. I enjoyed a very good two 
hours there, meeting some of the management 
and discussing how to move forward, with 
some great presentations from ABB and their 
products. We had lunch afterwards and I can 
honestly say Hamid is a really nice guy and 
knowledgeable about his product and he is 
settling in to the UK way of working and living, 
so when he calls for an appointment please give 
him our usual AMPS welcome, “that does not 
mean going to the Pub in the evening for drinks” 
– a coffee and chat in the office will suffice.

www.abb.com

Paul with Hamid Halimi at ABB

Paul, Hamid and Stephen Clabburn (UK Sales Manager)
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P&I Generators Hampshire
During the Data Centre World exhibition this 
year Paul Benfield MD of P&I Generators, Havant 
popped onto our stand for a coffee and chat 
and I must say, I had not talked to Paul for a long 
time. As usual the discussion got around to the 
“old days” when Dawson Keith were around and 
the friendly rivalry that went on between my old 
company and DK, soon became the topic. Paul is 
currently undertaking a mission to build the  new 
P&I Manufacturing Complex as close to the old DK 
site as possible and he persuaded me to visit him 
down at Havant for the guided tour. This I duly did 
and was amazed at the new building which is totally 
designed for the Generator Power Market – in our 
next issue we plan to feature another idea of Paul’s 
that I am sure will revolutionise the Genset Service 
Operation.

2016 has started rather brightly for everyone here 
at P&I with the prospect of the new building having 
begun development and expected to be fully up 
and running in the latter part of this year. The 1.5 
acre lot will offer new chances to progress for us, 
and hopefully the surrounding areas.

This month saw the ceremonial spade hit the 
ground as MP Alan Mak, Minister of State, Brandon 
Lewis and members of Havant Borough Council 
popped by to see and speak to our Technical 
Director Paul Terzza, Office Manager Maggie 
Bentley, New Contracts Manager Jonathon Terzza 
and our Digital Marketing Executive Joshua Smyth 
Robins.

When on site we provided a tour and spoke about 
how both Paul Benfield and Paul Terzza are local 
men themselves. The company was created and 
developed from the bedroom of Paul Benfield and 
ever since then has continued to grow. As both of 
our directors have been brought up in the local 
area it only seemed fitting that P & I put back into 
the local community, develop more apprentices 
and hire more local people.

The new building is a chance for us as a company 
to develop and take on an even larger amount of 
business than we do now. With state of the art 
training rooms and work spaces we can develop 
more people to the great quality and standard  
that we provide.

All in all, it was a very successful day for everyone 
involved, with the expectation to be cutting that 
opening ceremony ribbon in the latter part of  
this year.

www.pandigenerators.co.uk

MP Alan Mak, far right, Minister of State Brandon Lewis Middle, Our Mr Paul Terzza left

Paul Blything in front of the new building 
with Paul Benfield
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STOR Power – Bridgwater
I recently visited the Manufacturing Complex of one of 
our new members, STOR Power, and have to admit to 
being very impressed by their whole set-up. I also have 
to confess that April their Project Coordinator makes a 
great coffee, plus being extremely efficient, so she will keep 
me on my toes for future discussions. My feelings are that 
this Company will be another innovative member of the 
AMPS Association as we move forward to an ever-changing 
future. It was a very good meeting and the staff at STOR 
Power are really committed to their product and vision.

STOR Power Limited is a company established to develop, construct, 
operate and maintain new projects providing Balancing Services to the 
National Grid from gas, diesel and bio diesel generators (“gen sets”). The 
Company has a substantial development pipeline of over 1GW.

The Portfolio of projects are currently pre-consented at varying stages 
of development ranging between 6MW and 40MW capacity. The first 
tranche of sites (400MW) are currently undergoing planning work and the 
first of which, a 20MW gas site, is due for a planning decision this month.

The core of the STOR Power team is based in the South West but the 
company operates nationally and is supported by professional firms 
experienced in providing legal, financial and technical expertise within  
the energy sector.

Management 
STOR Power Ltd was founded by Jon Antoniou, company CEO,  
and started trading with the ultimate aim to of developing investment 
opportunities in the UK electricity network.

Jon Antoniou has worked in the construction industry since the late 90s 
and subsequently trained as a heating engineer, which lead on to him 
setting up his first heating company in 2005. In 2008, when the recession 
hit, Jon made the decision to step away from conventional energy 
methods and set his mind to alternative energy.

In late 2009, just before the UK Feed-in Tariff was launched, Jon founded 
Eco NRG Solutions Limited; a renewable energy company set out to 
provide homeowners with alternative energy solutions, primarily Solar 
(PV) Photovoltaic technology. As a result of a continually changing market 
Jon has evolved the company over time, diversifying from rooftop 
residential to commercial installations. Subsequently the company 
progressed onto large scale developments utilising the large database  
of landowners accumulated over the years.

Eco NRG Solutions has energised over 100MW+ of solar PV in the UK 
and developed a further 100MW.

During this time Jon has built strong relationships with DNOs, planning 
consultants and law firms across the country. Along with experience, Jon 
has developed his team over the years and that has resulted in bringing 
together this unique and significant business opportunity.

www.storpower.co.uk

new members

From left to right:
Phil Fisher – Acquisition Manager
Marcin Cendrowski – Connections Officer 
Aaron Swain – Project Manager
April Picton – Project Coordinator
Jon Antoniou – CEO
Nathan Smith – Acquisition Manager
Gary Poole – Purchasing Manager

Jon Antoniou – CEO
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Recticel brings global experience to UK 
genset manufacturing
One of AMPS’s newer members, polyurethane foam 
manufacturer Recticel brings comprehensive in-house skills 
and global experience to the power systems market. True 
to its motto “The passion for comfort”, the company’s aim 
is to make a difference in day-to-day comfort for everyone. 
The Group’s activities are focused on four industries: 
Flexible Foams, Bedding, Insulation and Automotive. 
Although it mainly produces semi-finished products 
(Flexible Foams and Automotive), several divisions also 
manufacture finished goods for end users (Bedding 
and Insulation). Recticel attaches great importance to 
innovation and technological progress and new applications 
for its products are being discovered every day.

Tailor-made genset kits
The Group already has considerable experience in the genset 
manufacturing industry, for which it has developed complete acoustic 
insulation kits. The kits offer a cut-to-measure solution specifically for 
use in the generator enclosure. They offer a range of cellular foam 
and fibrous converted products which are selected based on the 
client’s specific needs. The solution can be tuned to various Noise 
Reduction Control levels and the material has been modified to meet 
fire resistance standards. It also protects against oil, water and other 
liquids. Easily installed, the kit saves time and labour costs for equipment 
manufacturers.

Global experience
Recticel is a Belgian company, with headquarters in Brussels. The Recticel 
Group operates predominantly throughout Europe, but also pursues a 
number of activities in the United States and Asia, where it is gradually 
expanding its product portfolio. Recticel’s sister companies, Soundcoat™ 
in the USA and Recticel India, are already heavily involved in the genset 
market and Recticel supplies some leading brands with its complete 
acoustic insulation kits. It 
is now using its extensive 
industry experience to expand 
its UK business in acoustic 
solutions for generators. 

Acoustic excellence
Recticel’s facilities in the 
US and Belgium take a 
comprehensive approach 
to acoustic management 
that encompasses problem 
diagnosis, product 
engineering, production and 
ongoing quality assurance. 
As well as fully equipped 
acoustic labs, the company 
operates a material and 
engineering lab that allows 
continuous collaboration with 
client partners and ongoing 

innovation. Acoustic products are tested by Recticel’s own engineers, 
who run simulations to ensure that solutions continuously meet their 
clients’ needs. The offering includes a multitude of analyses and product 
development services including sound absorption testing, fire and smoke 
chamber testing, sound transmission loss testing, vibration and damping 
analyses and hemi-anechoic and reverberation room testing. The  
Group also offers prototype development, computer-aided design  
and computer-aided manufacturing.

Recticel UK
Recticel UK has its main foam manufacturing plant in Alfreton, 
Derbyshire, which specialises in large-scale production of polyurethane 
foam blocks. The foam is manufactured and cut to 60 x 2 x 1.2 metre 
dimensions using a continuous process. The plant has capacity to store 
over a hundred of these huge blocks, creating an impressive sight!

Over 300 grades of PU foam are available from Recticel, tailored to 
deliver various Silencing, Sealing, Filtering, Protecting, Supporting, 
Carrying and Comforting attributes. The company has its own converting 
sites in Corby and Alfreton, where the blocks are transformed into 
finished components. Recticel Corby specialises in manufacturing highly 
technical and sometimes intricate finished parts for automotive and 
industrial applications where the material plays a critical part in the end 
application. Non-PU materials are used as well as PU to guarantee the 
best solution for the purpose.

Recticel also has its own lamination technology to bond materials 
together, along with sophisticated CNC cutting equipment and nesting 
software to ensure optimal material yields. These technologies are used 
by expert staff with detailed knowledge of the material attributes and 
applications. By manufacturing foams and converting finished components 
to the customer’s own specifications, Recticel ensures that supply chain 
costs are kept to an absolute minimum and efficiencies are optimised.

Find out more at www.recticelflexiblefoams.com

new members
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Power Line Distribution Co. Pontefract
This is one of the new members that have taken some time 
to ‘net’. Every time I was in the area I would pop in to see 
the MD of PLD, Sean, have a coffee or (heaven help us) 
a beer in the evening. Finally, after 3 years he agreed to 
become a member (mind you it will not stop me having  
a pint with Sean in the future!).

PLD Cable and Transmission Line has been operating in the UK and 
overseas for many years. In the UK during the bad weather of 2015 
you would have seen the PLD Vehicles in many locations replacing 
transmission lines that the high winds and 
storms had brought down.

Earlier this year they have formed a Joint 
Venture with Turbo Tech FZE, a Dubai and UK 
Company that specialise Oil & Gas, Refining & 
Petrochemical, Energy, Water Treatment and 
Gas Turbine refurbishing.

PLD are situated quite close to one of our other Members Advanced of 
South Kirkby and some of the photos depict this.

Meeting at Advanced of South Kirkby 
On a recent visit to Advanced Diesel Engineering South Kirkby I met with 
the PLD team from Dubai and UK to discuss Containerised Units for the 
Middle East.

www.powerlinedistribution.com 

Paul with the PLD team from Dubai 
and UK, with Miss Fran Billingsley 
the Advanced Sales Executive
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Digital Automatic Voltage Regulator
The DSE A106 Digital Automatic Voltage 
Regulator (AVR) is designed to regulate the 
output voltage of an AC alternator. The DSE 
A106 is supplied by either a stator auxiliary 
winding or a shunt system taking the power 
from the output windings. 

The DSE A106 eliminates the complexities 
involved with analogue AVR designs. Analogue 
AVR designs can be over sensitive to changes in 
temperature which affects stability.

Key features and benefits include:
•  Fully digital AVR. 

•  Voltage limits can be programmed to protect 
the end user from damaging equipment. 

•  Potentiometers can be disabled protecting 
the original equipment manufacturer. 

•  Droop is included as standard. 

•  Loss of sensing detection to prevent over 
excitation. 

•  Built-in protections. 

•  Ability to set three different alternator 
configurations selectable from dip switches. 

•  Short-circuit alternator current limitation 
achieved by limiting the exciter output 

•  Delivers a regulated AC output from the 
alternator. 

•  Provides peace of mind and long-term 
operation. 

•  Avoids damage to OEM equipment caused by 
incorrect potentiometer adjustment. 

•  Provides the ability for the Droop CT to be 
added to any phase. CT full load current is 
fully adjustable giving highly accurate droop 
control. Detects when voltage sensing 
connections have been disconnected. 

•  Prevents damage being caused to equipment 
from the use of incorrect settings. 

•  Maintains optimum operating performance. 

•  Provides flexible adjustment ranges for 
voltage, frequency and stability settings. 

•  Avoids equipment damage occurring under 
short-circuit conditions.

For further information go to:  
www.deepseaplc.com

DIY SOS #DOESSOMETHINGGREAT
On the 9th June you may have seen members 
of Morris Property, Joinery and Site Machinery 
teams on screen as they joined an emotional 
DIY SOS story in Shropshire. 

More than 100 volunteers rallied together for the 
programme to transform the home and lives of 
ex- firefighter Joe Grafton and his daughter Lucy 
from Craven Arms. Volunteers and tradesmen from 
businesses across Shropshire and the surrounding 
counties worked together to offer labour, materials 
and machinery over the project’s nine-day timeframe. 
The Morris team donated generators, lighting  
towers, pumps and the skills of a labourer and  
two carpenters.

Joe’s story touched the hearts of those involved, 
as well as viewers. It was inspirational to see the 
strength he had in dealing with the loss of his wife, 
who was clearly still a huge part of their lives, and his 

sense of duty to finish the house in her memory. In 
the programme led by Nick Knowles, we also heard 
heart-warming stories from other volunteers who 
had gone through their own tough times and had felt 
a connection to Joe’s story.

When the house was revealed at the end of the 
programme the results were beyond belief and Joe 
delivered a heart-felt and thought-provoking speech 
thanking the community and volunteers for their 
support.

As a business, it was a great honour to be part of 
something so life changing for such a deserving family, 
especially when it involved so many people coming 
together with a combined purpose.

www.morrismachinery.co.uk
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Crestchic Proclaimed Best Small to 
Medium Rental Company
Crestchic, world leader in specialised 
loadbank manufacturing and testing 
solutions, has scooped an industry  
award for ‘Best Small to Medium  
Rental Company’ at the European  
Rental Awards held in Stockholm,  
Sweden – 8th June 2016.

Jointly organised by IRN (International Rental 
News) and the European Rental Association 
(ERA), the ceremony has become a spotlight 
for rental companies reporting sustained 
growth within their respective markets. 

When the oil and gas industry took a downturn 
in 2014/15 Crestchic began to establish and 
develop applications in other industries. The 
buoyant nature of the data centre market, 
together with developments in the facilities 
management sector, presented Crestchic with 
a huge growth opportunity for the rental of 

loadbanks. The rental division is continuing to 
put its expansion plans into place during 2016 
for further growth. 

The judges said: “The rental company 
categories show that today’s rental players 
are completely alive to the wider trends in the 
business environment, with sustainability being 
given real attention, alongside innovations to 
help customers and drive more rental activity.

“An established manufacturer of loadbanks 
for 30 years, Crestchic has been remarkably 
successful in creating a rental business in 
Europe and Asia. It grew its rental revenues  
by 10% in 2015, added new specialist products 
– capacitive loadbanks – and diversified 
its business into data centres and facilities 
management. The company has been both 
innovative and quick on its feet: a winning 
combination.”

Chris Caldwell, European Rental Director of 
Crestchic, commented: “After celebrating our 
30th anniversary we have heavily invested in 
our business, with a £1.98 million pound (€2.5 
million) revamp of our state-of-the-art rental 
facility at our global headquarters in Burton-
upon-Trent and the creation of a dedicated 
service and maintenance team in April 2015.  
It is extremely gratifying seeing all our hard 
work being recognised by the industry.”

 www.crestchic.co.uk

Powerhire Generators Power for Retail 
Giants New Fulfilment Facility

Project in Brief:Temporary back-up 
generator power for the opening of a new 
310,000ft fulfilment centre for worldwide 
retail giant.

One of the worldwide retail giants have 
recently created 500 new jobs with the 
opening of its new 310,000ft fulfilment  
centre in the South of the UK.

“The opening of the centre will play an 
integral role in providing a first class shopping 
experience for customers across the UK, 
Europe and the world” claims the Director 
of UK Operations. However, as the deadline 
for opening loomed ever closer the onsite 
electrical contractors, whilst in liaison with the 
client, discovered some worrying information 
which could potentially affect the training 
programme for new employees as well as 
the opening date for order processing to 
commence.

The dilemma was that power to operate the 
new premises on the required day might not 
be possible. The client stressed that this was 
absolutely NOT a possibility and therefore 
the onsite electrical contractors contacted 
Powerhire to assess the availability of 
providing 3MVA of generator power ensuring 
the building would be up and running and 
operational as planned.

One of Powerhire’s Technical Sales Managers 
met with the electrical contractor and carried 
out a site survey in order to advise on the 
most appropriate set up and connection for 
the generator power. Although the connection 
from the mains control panel to the generators 
was not straight forward Powerhire were able 
to offer a solution. He advised that the best 
configuration would be to have the generators 
running in parallel, operating a PCC control 
system, which would enable the generators  
to talk to each other more seamlessly.

Once the electrical 
contractor and client 
agreed the solution 
the generator power 
was scheduled in with 
the hire co-ordinator 
who instigated the 
immediate servicing 
and reading of the 
complete rental 
power package.

A dedicated Project Manager put together 
the necessary Health & Safety documentation 
as well as the relevant method statements 
and risk assessments and agreed the final 
positioning of the generator power with  
the client.

A week later the logistics team together with 
the installation technicians arrived onsite for 
the generator power installation. Together they 
set up the 3 x 20ft containerised generators 
together with a 20ft containerised mobile 
switch room in the previously agreed locations 
and used over 100m of cable to make the final 
connections.

On completion of the installation and final 
connections the 3MVA generator power 
package was loadbank tested and fully 
commissioned on varying power loads 
to guarantee operation efficiency before 
Powerhire’s two teams of installation and 
service engineers left site.

www.powerhire.uk.com

member news



 

www.amps.org.uk 33

member news

News from the AMPS admin office
We were scheduled to have another power outage on 15th July and TGV came to the 
rescue, again! (Un)fortunately the outage was cancelled so we were able to release 
the driver, Neil, early. We thought you may like to see pictures of the set up, and Neil, 
looking happy even before he knew he was going home early!

Many thanks to Powerhire, who once again provided their services  
free of charge.

Rolls-Royce Power Systems awards Top 
Suppliers for the tenth year in a row
Five award winners out of a total of 495 suppliers

FRIEDRICHSHAFEN, GERMANY – Rolls-Royce Power Systems has 
honoured its five best suppliers for outstanding performance in quality, 
logistics, environmental protection and cooperation in 2015. For the 
tenth year in a row, Rolls-Royce Power Systems has commended the 
top suppliers of its subsidiaries MTU, L’Orange and MTU Onsite Energy, 
choosing from a total of 495 candidates from around the globe. 

CFO Marcus A. Wassenberg stated “Our suppliers make a valuable 
contribution to product quality, substantially bolstering the competitive 
position of our engines and gensets, and consequently that of the entire 
company. Trusted partnerships with our suppliers are of great importance 
to Rolls-Royce Power Systems.” 

For the third time, Harz Guss Zorge from Lower Saxony, Germany 
claimed the title of best supplier of unmachined parts. The company 
produces cylinder heads, exhaust elbows and engine mounts. The UK’s 
Helical delivers valve rotators and took the award for best supplier 
of finished parts. Based in Haan, North Rhine-Westphalia, Germany, 
resilient coupling and drive shaft manufacturer Centa was the rising 
star of 2015. Rolls-Royce subsidiary L’Orange, which produces injection 
systems, awarded its prize for best component supplier to Zsnojemské 
Strojírnsi from the Czech Republic. The company manufactures machine 
components and assemblies. The award for the best MTU Onsite 
Energy supplier went to Hotstart from the US for its engine preheating 
systems. All these winners can look back on over ten years of successful 
cooperation with Rolls-Royce Power Systems.

“This award pays tribute to our suppliers and is seen as a valuable 
reference which they're happy to show to their other clients,” said 
Purchasing Director Erik Manning, who presented the Supplier Award. 
With a scope totalling 59,000 different production components sourced 
around the world every year, Rolls-Royce Power Systems depends on 
reliable performance from its suppliers in terms of quality and logistics 
and attaches great importance to cooperative partnerships. The suppliers 
make a fundamental contribution to the success of the final product and 
the Supplier Award is an expression of our appreciation.

www.mtu-online.com
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Winning news from 
Power Electrics
Power Electrics are pleased to announce that they have been 
awarded the Electrical Contractors’ Association (ECA) Contractor 
of the Year in the category up to £1m turnover.

The Gala Dinner and Annual Awards are a celebration of some of the 
UK’s leading electrical contracting companies. Taking place at Celtic 
Manor Resort in South Wales, the black tie event was attended by over 
200 ECA members and guests.

An evening of networking, food and music was followed by a much 
anticipated awards ceremony, where Power Electrics were delighted to 
walk away with the top award for companies whose electrical contracting 
turnover is under £1m. Sponsored by Edmundson Electrical, the award 
was presented in recognition of their innovation and significant client 
satisfaction within the industry.

John Pullin, Power Electrics company director said: “We are delighted  
to win the award of Electrical Contractor of the Year. Electrical 
contracting is an important element of our business at Power Electrics 
and we are proud to be recognised for our work by the UK’s leading 
trade association representing the interests of contractors who design, 
install, inspect, test and maintain electrical and electronic equipment  
and services.” 

Power Electrics has also been awarded the RoSPA 
2016 Silver Award for Health & Safety. This is 
the first time the company has applied for this 
prestigious award.

Group EHS&Q Manager, Brett Mann described 
the importance of being recognised by RoSPA: 
“The award is massively important to us. The 
RoSPA Award has provided us with the chance to 

showcase ourselves, to benchmark against other successful organisations 
and demonstrates to all stakeholders, just how serious Power Electrics 
takes Health and Safety. I believe a company-wide buy-in to the 
importance of Health and Safety and the workforce’s ability to adapt  
has proved vital in our RoSPA award success.”

2016 marks the 60th anniversary of the RoSPA Health and Safety Awards, 
with previous winners including EDF Energy, Indesit Company Logistics 
and Lloyds Banking Group. For 60 years the scheme has been recognising 
and celebrating excellence in safety performance – longer than any other 
in the industry.

These internationally recognised awards, held by the Royal Society for the 
Prevention of Accidents, have become the most sought after accolade by 
organisations from every sector, offering organisations the opportunity 
to prove their ongoing commitment to raising standards and to celebrate 
success.

www.powerelectrics.com

WARDPOWER PROJECTS DIRECTOR IN KITE FLYING INCIDENT!
Well not really but it was too good an 
opportunity to miss! What she's actually doing 
is assisting (in a very physical way as you can 
see) in the arrival of a new WARDPOWER 
Generating Set for a National Grid site in 
Scotland. The unit is a 910KVA stand-by set 

built to NG's demanding specifications and engineering processes. The 
unit features amongst many things a 72hr on board fuel tank and an 
integrated fully rated load bank. Vicky was instrumental in the sale of this 
project, which was heavily based on WARDPOWER's ability to manage 
complex site integration projects where continuity of supply to the 
customer is not just King but Queen, Jack and Ace too. There is no truth 
at all by the way that Vicky stood there for 7 hours because someone 
told her it would blow away if she didn't keep a very, very tight hold. 
There is also no truth that it has triggered PTSD from losing a balloon  
as a small child.

www.wardpower.co.uk
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Angel’s share for DTG
The generator expert, Dieselec Thistle Generators 
(DTG) has been appointed to supply and install back-
up power for a series of Scottish whisky distilleries.

The projects include: Torabhaig Distillery, a new £5m development 
housed in a 19th century farm steading on the Isle of Skye; Glenmorangie 
Distillery in Tain; The Macallan Distillery, part of the Macallan Estate 
near Moray in Speyside; and William Grant and Sons’ Girvan Distillery – 
founded in 1963 and producer of the world famous Hendricks Gin. 

Donnie MacDonald, DTG Project Manager, said: “We are delighted to be 
able to support this vital Scottish industry and look forward to delivering 
robust, secure and well supported systems for these global brands.”

Torabhaig

The Torabhaig installation includes a 300kVA generator housed in a 
modular acoustic canopy designed to reduce the generator noise to 
80dBA at one metre from the enclosure. Fuel is provided from a 5000 
litre bunded tank installed adjacent to the generator and interconnecting 
fuel lines feature ‘twin wall’ design ensuring full compliance with all 
relevant standards. The generator control system is designed for 
automatic start stop control ensuring immediate generator back-up 
power in the event of loss of mains power to the distillery.

Glenmorangie

The Glenmorangie site had been subject to a number of prolonged power 
outages, the most recent lasted five hours. The existing site is equipped 
with a standby generator rated at circa 360kVA, which is sufficient to 
maintain the necessary base load to allow production to continue during 
outages. This being the case, the new ETP (effluent treatment plant) will 
have to be able to receive distillery effluent whilst maintaining control of 
odours. For this purpose a standby generator is being provided.

A 100kVA generator housed in a modular acoustic canopy designed to 
reduce the generator noise to 80dBA at one metre from the enclosure is 
being supplied. Fuel is provided from the 300 litre integral bunded tank. 
The generator control system is designed for automatic start stop control 
ensuring immediate generator back-up power in the event of loss of 
mains power to the ETP facility.

Macallan
Macallan will receive a 180kVA 
generator housed in a modular 
acoustic canopy designed to reduce 
the generator noise to 80dBA at one 
metre from the enclosure. Fuel is 
provided from the 500 litre integral 
bunded tank. The generator control 
system is designed for automatic start 

stop control ensuring immediate generator back-up power in the event of 
loss of mains power to the facility.

Girvan

William Grant and Sons’ Girvan Distillery is supplied with a 300kVA 
generator housed in a modular acoustic canopy designed to reduce 
the generator noise to 80dBA at one metre from the enclosure. Fuel is 
provided from the 500 litre integral bunded tank. The generator control 
system is designed for automatic start stop control ensuring immediate 
generator back-up power in the event of loss of mains power to the 
facility.

It is expected that all of the projects will be complete by the end of  
the year.

Dieselec Thistle Generators (DTG)
Working with customers throughout the country, DTG is the UK’s leading 
generator specialist. It supplies, installs and maintains diesel generators, 
providing customers with products, support and advice throughout the 
life cycle of their generator set.

Operating from its 6.3 acre head office facility, the 80,000 sq ft warehouse 
space accommodates workshops, a parts distribution depot, the biggest 
load test cell in the country as well as the largest stock of generators 
in the UK. DTG holds up to £2m of generators at its warehouse, and 
supplies from six to 3,000KVA – to ensure customers can quickly be 
provided with the right solution for their power needs.

The DTG team of expert sales engineers and skilled service technicians 
operate the length and breadth of the country providing comprehensive 
support across a range of industry sectors including commercial, 
construction, retail, data centres, health and government. DTG currently 
employees 60 staff, with a further three apprentices starting soon.

dieselecthistle.co.uk
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EXXONMOBIL AND ENER-G LAUNCH ENERGY 
EFFICIENCY GUIDE TO HELP BUSINESSES 
OPTIMISE PERFORMANCE

•  Free guide helps business and industry save on 
energy costs

•  Advice shows how to reduce operating costs and 
energy bills by as much as 20 per cent

•  Mobil™ lubricants offer potential energy efficiency 
improvements of up to 3.6 per cent1

ExxonMobil and ENER-G have created a free guide to energy efficiency 
measures for business and industry, which can be downloaded at 
chpcontent.energ-group.com/exxonmobil-guide

The guide provides advice and practical recommendations on how 
managers can prioritise productivity while also saving energy. It 
recommends adopting an integrated energy strategy, including smart 
metering and control strategies, energy audits, decentralised energy 
generation such as combined heat and power (CHP), and changing  
to more energy-efficient lubricants.

The guide also offers best-practice tips on reducing energy demand in 
offices, factories and warehouses; summarises the financial help available 
for implementing energy efficient measures such as CHP; describes  
how the right lubricant selection can help companies save energy2;  
and provides guidance on legislative and regulatory compliance. 

“Industrial energy bills can be reduced by as much as one fifth through 
simple, cost-effective measures to cut wastage,” said Chris Marsland, 
technical director for ENER-G. “The guide outlines how on-site energy 
generation using efficient, low carbon technologies, such as combined 
heat and power, can create enormous savings. The latest research shows 
that inefficient energy production is costing the UK £9.5 billion per year, 
whereas decentralised energy production using CHP can achieve cost 
savings of up to 40 per cent over electricity sourced from the grid and 
heat generated by on-site boilers.”

The guide also contains advice from experts at ExxonMobil on how high 
performance synthetic lubricants can help companies save energy.

“High-performance lubricants, such as the Mobil SHC Gear series, can 
help businesses to enhance energy savings, improve productivity, and 
provide safety benefits by cutting unscheduled maintenance,” said Andrea 

Jacobsen, industrial marketing manager for Europe, Africa and Middle 
East, ExxonMobil. “Many energy-intensive industries are looking at ways 
to cut energy consumption without hampering productivity. We hope this 
guide will help increase awareness of the important role that lubricants 
can play in attaining that goal.”

Jacobsen highlighted the case studies in the guide, pointing out how 
these demonstrate the practical benefits of Mobil-branded lubricants. 
“In addition to helping customers to reduce costs, these lubricants can 
also help businesses achieve the requirements of ISO 50001 Energy 
Management certification. This is why lubricant choice should be a  
key consideration for companies that are looking to become more  
energy efficient.”

ExxonMobil has a range of lubricants with proven energy efficiency 
benefits, such as the Mobil SHC™ 600 Series, which is formulated to 
provide balanced performance in demanding applications at both high and 
low temperatures. Mobil SHC 600 Series products have demonstrated 
up to 3.6 per cent improvement in energy efficiency in controlled 
laboratory testing3 while also providing excellent resistance to oxidation 
and deposit formation at elevated temperatures. Their exceptional 
resistance to rusting and corrosion offers additional protection, which  
can help increase productivity.

1. For more information about energy-efficient Mobil-branded  
lubricants, or any other Mobil-branded products and services, visit 
www.mobilindustrial.com

2. Download The Energy Saving Guide for Business and Industry:  
chpcontent.energ-group.com/exxonmobil-guide

3. Further information:  
chpcontent.energ-group.com/exxonmobil-guide

www.amps.org.uk
AMPS, Peershaws, Berewyk Hall Court, White Colne, Colchester, Essex CO6 2QB

The Association of Manufacturers and Suppliers of Power generating Systems

The Association of Manufacturers and suppliers of Power Systems and ancillary equipment

To register your attendance or for further information please contact  
Lisa Dalton on 01787 221025 or email lisa.dalton@amps.org.uk

CELEBRATING THE BEST  
IN THE GEN SET INDUSTRY

THURSDAY 
NOVEMBER 10TH 
1.30pm – 5.00pm
THE MIDLAND HOTEL 
MANCHESTER

Your chance to: 
•  Meet manufacturers who operate in your area who 

have the knowledge, experience and a proven track 
record in the prime and standby power industry.  

•  Your opportunity to book a one-to-one 
appointment with an expert.

•  AMPS members are waiting to meet you 
and answer your questions and offer 
expert impartial advice.

•  Find out why you should consider using an AMPS 
member for your independent power needs.

WINNER
AWARDS2016

AT THE AMPS AWARDS CEREMONY WITH FINE DINING AND DANCING UNTIL LATE

AWARDS CATEGORIES:

• Innovation and Technology Award
• Customer Service Award
• Exporter of the Year Award
• AMPS Lifetime Achievement Award

•  Keith Marshall Training and 
Personal Development Award

• Employee of the Year Award
• Employer of the Year Award

THURSDAY NOVEMBER 10TH
The Midland, 16 Peter Street, 

Manchester, M60 2DS 7.30PM TILL LATETICKETS £150 + VAT

If you want to join AMPS contact Lisa at lisa.dalton@amps.org.uk or phone 
01787 221025 for more information or to request a membership form 
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Please contact Stuart Spooner today to ensure your company doesn’t miss out.  
Call 07734 680480 or email stuart.spooner@amps.org.uk 

MORE BANG FOR
YOUR BUCK!* 
...which is exactly what AMPS are offering when you advertise in Jargon Buster. 
The 2016 edition will be the last update for 3 years and with a larger print run and 
potential reprints it means that placing an advert in Jargon Buster is even better  
value and will reach more potential customers.

*Jargon meaning value for money

Third page (A5 and A4 issues) 
(121mm wide x 50mm high) 
only £175 + VAT for both sizes

Full page (both A5 and A4 issues) 
A5: (130mm wide x 172mm high)  
A4: (185mm wide x 245mm high) 
only £600 + VAT for both sizes

Half page (both A5 and A4 issues) 
A5: (130mm wide x 86mm high) 
A4: (185mm wide x 121mm high) 
only £325 + VAT for both sizes

Logo on front cover and full  
page advert on the back cover  
(both A5 and A4 issues)

Sizes as above. Limited to one only.
Only £1000 + VAT for both sizes.

For further information on 
Generating Sets there is a list of 
FAQs on our website, opportunities 
to ask an AMPS expert, or you can 
obtain a copy of our in-depth and 
specific ISO guides commissioned  
by the AMPS Technical Committee.

MAXIMISE YOUR BUDGET 

DEADLINE 
EXTENDED  

TO 
31st AUGUST

www.amps.org.uk
AMPS, Peershaws, Berewyk Hall Court, White Colne, Colchester, Essex CO6 2QB

The Association of Manufacturers and Suppliers of Power generating Systems

The Association of Manufacturers and suppliers of Power Systems and ancillary equipment

To register your attendance or for further information please contact  
Lisa Dalton on 01787 221025 or email lisa.dalton@amps.org.uk

CELEBRATING THE BEST  
IN THE GEN SET INDUSTRY

THURSDAY 
NOVEMBER 10TH 
1.30pm – 5.00pm
THE MIDLAND HOTEL 
MANCHESTER

Your chance to: 
•  Meet manufacturers who operate in your area who 

have the knowledge, experience and a proven track 
record in the prime and standby power industry.  

•  Your opportunity to book a one-to-one 
appointment with an expert.

•  AMPS members are waiting to meet you 
and answer your questions and offer 
expert impartial advice.

•  Find out why you should consider using an AMPS 
member for your independent power needs.

WINNER
AWARDS2016

AT THE AMPS AWARDS CEREMONY WITH FINE DINING AND DANCING UNTIL LATE

AWARDS CATEGORIES:

• Innovation and Technology Award
• Customer Service Award
• Exporter of the Year Award
• AMPS Lifetime Achievement Award

•  Keith Marshall Training and 
Personal Development Award

• Employee of the Year Award
• Employer of the Year Award

THURSDAY NOVEMBER 10TH
The Midland, 16 Peter Street, 

Manchester, M60 2DS 7.30PM TILL LATETICKETS £150 + VAT

If you want to join AMPS contact Lisa at lisa.dalton@amps.org.uk or phone 
01787 221025 for more information or to request a membership form 

Meet  

the Buyer/ 

Supplier
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It is a remarkable change of affairs and Scotland 
is a very interesting case. It’s understanding 
that in Scotland engineering is important is 
reflected in its curriculum, its heritage and 
its government support – in Scotland we are 
funded by Skills Development Scotland to offer 
our Master’s Level course in Engineering STEM 
Learning to teachers. Validated by the General 
Teaching Council for Scotland as a Professional 
Recognition Programme, it forms part of the 
GTCS development of teachers to engage in 
action research at a Master’s level. We are now 
in the process of having that course accredited by 
the University of Strathclyde as a Post Graduate 
Certificate in Education.

So what of the ‘Nippers and Talent’? Giving young 
children the opportunity not only to experience 
engineering ways of thinking in the classroom – 
problem solving, testing, evaluating and making, 
but to work with and speak to engineers provides 
a real-world context and is inspirational, not just 
for the children in general but I would also say for 
the engineers as well. 

There is a real sense of legacy around the 
engineer’s engagement. After these recent events 
the conversations roll towards the displaying of 
photos and wondering how long it will be before 
an apprentice or graduate walks on site who 
could point to the photo and say ‘that was me!’?

The Scottish Engineering Special Leaders Award 
is now spreading to run across the UK; we will 
have regional versions of the competitions around 
Burnley, the North East, London and the South of 
England later this year. This week for the fourth 
year running we held the Scottish Engineering 
Special Leaders Award. If you ever need cheering 
up, actually I mean laughing till you cry, or just 
having your faith restored in humanity this is the 
event for you – here we see the inventiveness, 
ingenuity and creativity of children combined with 
an engineer’s practicality. These children will have 
interviewed an engineer about their work and 

are required to say who that engineer was and 
which company they work for. The interviews 
allow children to investigate and find out about 
engineering first hand and are often inspired by 
the engineer they have spoken to.

The competition challenges children to identify 
a problem and are then tasked to draw and 
describe a solution. Surprisingly, (or not) we do 
not see money making machines that will keep 
them rich, or machines to keep or make them 
perpetually young and beautiful. Instead we 
see inventions designed to help people; caring, 
sensitive, thoughtful ideas that will make people’s 
lives better. Of course you get some that make 
you wonder about the thought process involved 
but you will have to join us at the next exhibition 
to see those!

Last year, Doosan Babcock choose the overall 
winner, a design by Primary pupil Aidan McCann 
who, after watching his gran struggle to lift her 
shopping out of the trolley and into the boot of 
her car decided to invent an adjustable height 
shopping trolley – The Shopping Trolley for the 
Elderly! In collaboration with the University of 
Strathclyde, a group of final year Mechanical 
Engineering students chose Aiden’s design as 
their final year project, building a prototype 
and blogging and vlogging the design and build 
journey. I’m not sure if there was a dry eye in 
the house when they unveiled it in front of him 
in the prestigious setting of the Barony Hall in 
Glasgow but there was an audible wow and 
spontaneous applause. 

In the space of a decade we are no longer 
having to persuade schools either in Scotland 
or in England that engineering has a place in the 
curriculum, in fact many schools we have worked 
with are making it the focus of their curriculum. 
Primary schools are recognising the impact this 
way of engaging pupils can have. Rolling this up 
into Secondary schools is going to be the next big 
challenge – but then nobody thought we could do 
it in Primary schools a decade ago either!

www.primaryengineer.com  
www.leadersaward.com

How�times�have�changed,�10�years�ago�we�were�trying�to�convince�13�Primary�
schools�in�the�North�of�England�that�Primary�Engineer�could�be�a�valid�and�
important�part�of�their�school�curriculum.�5�years�ago�we�landed�in�Scotland�
asking�them�to�do�the�same�but�from�a�standing�start�of�zero�schools.�Last�
week�we�held�two�Primary�Engineer�Regional�Finals�in�Rosyth�and�Glasgow�and�
presented�awards�at�the�Scottish�Engineering�Special�Leaders�Award�Exhibition�
recognising�that�over�20,000�children�had�in�some�way�participated�in�one�of�the�
schemes�over�the�last�academic�year.

Primary Engineer Finalists at  
the Rosyth Dockyard with 
Babcock International

Exhibition days

HAGGIS,�NIPPERS�AND�TALENT!
by Susan Scurlock, CEO of Primary Engineer
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Engineer Mike Bramall, Programme 
Director (Babcock) talking to Primary 

pupils at Rosyth.

Winning teams from the East of Scotland Regional 
Final with Ian Donnelly Babcock’s Managing 
Director, Rosyth.

This year’s Scottish Engineering Special Leaders Award Doosan 
Babcock overall winner Archie Cooper and his design for insoles in 
shoes for people with blood pressure problems. The soles detect if  
a drop in blood pressure occurs coupled with a GPS tracking system 
and alarm to ensure help is on the way.

This year’s winners at the 
Scottish Engineering Special 
Leaders Award 2016

Aidan 
McCann

HAGGIS,�NIPPERS�AND�TALENT!

Aidan with the Strathclyde  
Prototype Team at the SESLA 16 grand unveiling
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Our engines make a difference.

The engine of choice for the

power generation
market

www.perkins.com
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